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To Whom It May Concern:
Greetings are in order.
Dear Madam
1. Background

Founded in March 2006, Lamathonsi Entertainment is a South African event
management company that focuses on the promotion of arts and culture
through initiatives that are packaged in a way to provide resonating impact to
any arts, cultural and media strategies. Our company also promotes brand
oriented clients and their products through such initiatives and programs.
Lamathonsi Entertainment, a futuristic entertainment and brand marketing
company with head offices in Gauteng while serving clients in the SADC
Region in Botswana, Mozambigue and Namibia is also 100% black owned.
We are a fast growing player in the entertainment and brand marketing
industry with more companies entrusting us with maintaining their
entertainment and brand equity.

2. Aims

In 2005 after witnessing the embarrassing lack of information dispensation,
lack and skewed allocation of resources, disparities in local and national
artists in the level of thought and behaviour and lack of skills transfer and
development in the music industry around the country Lamathonsi
Entertainment endbavours to tackle that challenge. We intend to apply an
integrated approach to music education, skills development and training in the
performing arts by facilitating information dispensation and skills transfer that
goes further than music but specializes also in social cohesion, humanities,
development of resonant individuals, professional musicians and communities
to meet the aspirations of the emergence of the historically disadvantaged
individuals, professional musicians and communities.

3.0bjectives and activities
Our objectives are to assist facilitate:

« Clarity of strength and weakness of future artists in their respective
field

« Professionally run music careers as an employment creator

* Preservation and mainstreaming of indigenous sounds of South Africa

s Study material that is readily available to music schools and other
music institutions that is readily accessible to participants



4, Activities

We are currently offering aspirant artists one-on-one music career workshops
on various topics and issues about the creative and performing arts industries
at no cost at all. As the word spread we have since received numerous calls
from aspinng artists wanting advice while others consult with us
telephonically. These are the offspring of the below-mentioned music
workshops.

5. Organisational achievements
Since 2006 Lamathonsi Entertainment has been the exclusive management
of world acclaimed guitar wizard Louis Mhlanga. Since the year 2006 we have
been co-ordinating and hosting the Kwethu Music Workshops as an
outreach programme for Lamathonsi Entertainment:

= Mpumalanga (Govan Mbeki Municipality) November

2007

= Limpopo (Capricorn & Sekhukhune Districts) June
2007

= Botswana (Gaborone & Francistown) July 2006 &
August 2007

So far Lamathonsi Entertainment has managed to assist Louis Mhlanga to
tour our neighbouring countries like, Botswana, Namibia, Zimbabwe and the
USA. Lamathonsi Entertainment recently managed to secure a role for
Louis Mhlanga to feature as one of the stars in an American produced docu-
film titled ‘Changing The World Through Music'. The film premiered in New
York from the 25 — 27™ April 2008 and Lamathonsi Entertainment secured
as significant role for Louis Mhlanga as the Musical Director.

5.1. Kwethu Music Workshops Tour 2007 (Limpopo &
Mpumalanga)

On the 31% of May 2007 was the launch of the Kwethu Music Workshops.
The venue was the Polokwane Municipality — Library Gardens Auditorium in
the Capricorn District of Polokwane, representing the Limpopo province.

Independent aspiring and professional musicians were invited. Invitation was
also extended to the Department of Sports Arts and Culture as the custodians
of the arts in the province. The Department duly accepted the invite and also
assisted with inviting some of the participants. The workshop drew relevant
and participative participants. One could easily realize the need for such
events just by the discussions with the participants and that was encouraging,
indeed. Thirty five (35) participants were in attendance.






