KEY INTERVENTIONS
REGULATION

Monitoring of special events (e.g. sports events) and
ensuring the licensing processes advance
transformation and entry into markets by BBBEE

®» Enforcing and monitoring compliance with IP and
liquor-related legislation

® Introducing the IP Laws Amendment Act and
publishing a policy document on IP reform for public
comment in 201011, which aims to align and
harmonise IP laws and national policies related to IP

®» Reviewing the Estate Agency Affairs Act (1976),

which mainly regulates estate agent activities, in
order to protect consumers
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KEY INTERVENTIONS
REGULATION

» Reviewing of the Alienation of Land Act (1981) for
proper alignment and co-ordination with the Estate
Agency Affairs Act, to avoid fragmentation of
consumer legislation and enhance regulation of
estate agent related matters

® Conducting inspections and investigations in relation
to violation of legislation and regulations in the areas
of liquor, companies, IP rights and consumer
protection

= Assessing the outlook of the liquor industry in South
Africa and the efficacy of existing regulatory
instruments for the size of the industry;
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KEY INTERVENTIONS
REGULATION

= Creating specialised capacity for policy and
legislative  work, research and impact
assessment,

=»QOverseeing the implementation of the
regulatory entities; and

wAssessing the socio-economic impact of
gambling and its proliferation
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KEY INTERVENTIONS
ADMINISTRATION AND COORDINATION

# Human Resource base and skills to be strengthened through
effective implementation of the following:

< Human Resource Development Strategy

% Retention Strategy

< Performance Management System

# Human Resource Plan
= Step up Empowerment of Women

% Rolling out of Development Programmes for Women
= Step up Empowerment of People With Disabilities

4 Implementation of Disability Management Strategy
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KEY INTERVENTIONS
ADMINISTRATION AND COORDINATION

% Implementation of Sustainable ICT solutions:
“+ Rolling out of ICT Strategy & Governance

Framework
“+Upgrading of the ICT Infrastructure
% Fraud & Corruption B, Aemace

+» Implementation of revised Fraud Prevention Plan

% Office Accommodation
+“ Rolling out of the revised Office Space Strategy

35

KEY INTERVENTIONS
ADMINISTRATION AND COORDINATION

Actions for filling vacancies:

® Unfunded vacancies excluded.

w#(ritical vacancies identified and pricritised
#Project Plans developed for SMS vacancies

»Process enhancements introduced to improve quality of selection

processes
»l_ead times allocated for each sub process

wStandard Operating Procedures implemented to improve process

time frames and quality
wProgress tracked on bi-weekly basis
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KEY INTERVENTIONS
ADMINISTRATION AND COORDINATION

HR CAPACITY FOR IPAP2

»Structure reviewed following IPAP2 and
three new positions created in Automotive
Sector

®»Remaining critical vacancies prioritised
and project managed.

®Existing structure to be further reviewed
in terms of new priorities.
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Allocated resources

i ]
the: it
" # (Hgarrars
41 A Trwde wred Frakanbey
AEPURRC OF S0UTH AFFICA

]

19



MTEF BUDGET

2010111 201112 2012113
R’000 R'000 R°000
P1: Admin. 448,543 476,794 497 697
P2: ITED 131,138 130,557 133,473
P3:EED 777,797 B35,656 865,007
P 10 1,052,123 1,222 536 1,362,783
P5: CCRD 191,531 217,970 229,395
P6: TEQ 3,175,298 3,484,490 3,773,649
P7: TISA 291,447 309,508 317,806
P3: Comm & Market. 82,234 79,856 84,184
TOTAL 6,150,108 6,757,368 7,263,996
he dti

ANALYSIS OF CURRENT MTEF

On average, the allocation of the budget
over the MTEF period is as follows:

8,8% to compensation

8,8% to goods and services
13,5% to agencies

67,8% to incentive payments
0.2% to capital payments
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FIVE YEAR COMPARISON OF BUDGET VS
EXPENDITURE (Excluding EDD)

2009 - 2012 MTSF
—a#— Budget
R e EX AL
3 2 (a0 (e —a— Unspant
o EEN R P R R % Unspent
| 200807 08
—+—Budge | G.907.420 ! amz0eE | 547943 | BiR6ES3 | BATRATE
—— Bipendilure | 3,831,304 | 3804730 | B2GEIS0 | BOSG583 | B274034
—a heperi | 278018 | 137,300 | 184483 | Goo0s | cogde
% Linspant TH | 3w T i% 2%
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FIVE YEAR COMPARISON OF BUDGET VS
EXPENDITURE (Including EDD)

2009 - 2012 MTSF
W
1 s
—s— Budpet §
§ o EXPENEIL LIRS
©® —a— Unspant
o Unapent
—a— Bt 3907420 | 3043098 | 5470433 | 5126803 640207H
o Bperditre | 3531,304 | 3804720 | 5295350 | 5056985 6274004
—a— Linperd 2TEAIE | 137008 | 184083 | egocs | 12mo0eD |
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e
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CHALLENGES

®» Impact of global recession

#Transition to reorganised departments and
enhanced M & E

=#»Capacity Constraints:
<+ Functional skills, experience & skills pool
® |CT services:

< Antiquated infrastructure, Inadequate governance
& Skills

%Empowerment of Women & People With
Disabilities
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ANNEXURE: ADDITIONAL INFORMATION ON
INSTITUTIONAL MECHANISMS

EMPLOYMENT EQUITY
DISABILITY

the: diti
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INSTITUTIONAL MECHANISMS

the dti is structured into eight (8)
programmes and 13 agencies [herein
referred to as Council of Trade and
Industry Institutions (COTII)]
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INSTITUTIONAL ARRANGEMENTS

Programme 1: Administration

=» Provide strategic leadership for the department and its agencies,
and to ensure the successful implementation of the department's
mandate through sustainable and integrated resource solutions and
services that are customer centric.

Programme 2: International Trade and Economic Development
»Build an equitable global trading system that facilitates
development, by strengthenin? trade and investment links with ke
economies and by fostering African development including throug
regional and continental integration and development cooperation in
line with the New Partnership for Africa's Development.

INSTITUTIONAL ARRANGEMENTS

Programme 3: Empowerment and Enterprise Development
wlead the development of policies and strategies that create an
enabling environment for small, micro and medium enterprises, and
enhance the competitiveness of local and provincial economies, to
achieve inclusive shared equity, growth and job creation.

Programme 4: Industrial Development

wFacilitate industrial development supported by government
procurement that creates an enabling environment for
competitiveness, growth and job creation

Programme 5: Consumer and Corporate Regulation

»Develop and implement coherent, predictable and transparent
regulatory solutions that facilitate easy access to redress and
efficient regulation for economic citizens.

REFULI O BATH ATSICA 48
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INSTITUTIONAL ARRANGEMENTS

Programme 6: The Enterprise Organisation

=»Stimulate and facilitate the development of enterprises through
providing incentive measures that support investment, job creation
and regional economic development, such as through industrial
development zones.

Programme 7: Trade and Investment South Africa

#increase export capacity and support direct investment flows
through strategies for targeted markets and an effectively managed
network of foreign trade offices.

Programme 8: Communication and Marketing

wFacilitate greater awareness of the department’s role and increase
the uptake of its products and services.
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INSTITUTIONAL ARRANGEMENTS
Agencies

»National Empowerment Fund (NEF)

= Export Credit Insurance Corporation (ECIC)
»National Gambling Board (NGB)

#National Lotteries Board (NLB)

=#National Credit Regulator (NCR)

»MNational Consumer Tribunal (NCT)

s Companies & Intellectual Property Registration Office
(CIPRO)

wEstate Agency Affairs Board (EAAB)
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INSTITUTIONAL ARRANGEMENTS
Agencies — cont.

=»Small Enterprise Development Agency (SEDA)

= South African Bureau of Standards (SABS)

=South African Accreditation System (SANAS)
#National Metrology Institute of South Africa (NMISA)

#National Regulator for Compulsory Specifications
(NRCS)
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REPRESENTATION IN 0 the dti
AS AT 28 FEBRUARY 2010
Population | % EAP the dti Variance
Group
African T4%%: T4.78% 0.78%
Asian 3% 4.42% 1.42%%
Coloured 108 5.72% -4 28%
White 1336 15.08% 2.08%
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[ WOMEN AT SMIS BY RACE AS AT
I 28 FEBRUARY 2010
|
Race EAP the dti Gap
African 34,50 23,84% -10.66
Coloured 4,70 2,3% -2,37%
Asian 1,10 5.23% 4,13%
White 5,50 9,88% 4,38%
ALy
N tedtd @@

EAP TARGETS VS CURRENT STATUS AS

EAP &

ON 28 FEBRUARY 2010

Cabinet | Black | White | Tt | CumemiStaws |
Targets L
= Black at
non=
SMS | B7%(EAP) | 848 133 gaz B 46% -0.54%
People with
disability at
non-SMS | 2% (EAF) 18 a 21 214% 0.14%
% Wiomen
in 45.8%
non-SMS (EAF} | 500 96 506 B0 6% 14.89%
7%
%am;:: (Cabin
o) 131 41 172 6.16% 6.16%
Paople with 29
disability at (Cabin
EMS el) 1 2 3 1.74% 026%
=, Wamen 507
in SMS {Cabin
) 54 17 71 41,28% B.72%
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EAP TARGETS VS CURRENT STATUS

EAP Targets vs. Current Status

'@ Black
| White
| OTarget (%)

[ 1]

% Black Pezople
at non- with
SMS  disability

at non-

k] % Black
Women atSMsS

inmon-
SMS

disability inSMS
al SM3

@ Current Status (%)
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DISABILITY- POST LEVEL

Disability Representation per Post Level

12 -
10

m Disability Totals |

=2 N A~ O @

12 34567 8 9101112131415186
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