


INTRODUCTION

• The financial year has been a challenging one
• Passing away of CEO
• State Theatre Birthday



Artistic Programme

• Opera
• Drama
• Arena
• The Intimate
• Rendezvous
• Momentum



Development programme

• Grants
– National Lottery Distribution Trust Fund

• 52 Seasons Development Programme
– 12 Artistic Companies
– Mentor Director

• Residency
– 4 Companies



Partnerships

• Local and international presenters
• Performances abroad
• Exchange progammes

Audiences
• Improvement in paying audiences
• 236 410



Human Capital

• ABET Programme
• Training programmes
• Succession planning
• HIV/Aids policy
• Learner ship programmes



Capital Projects

• Renovation of Kilnerton
• Upgrading contracts footed by Department of Public Roads, 

Works and Transport
– Marble facades
– Improved lighting
– Control System of the Opera stage

• Capex funding from DAC 
– Opera back stage wagon
– Aircon and fire detection evacuation system

• Arena seating





PERFORMANCE INFORMATION

The following report summarises the progress made in the
reported year towards achieving eight strategic objectives

























STATEMENT OF FINANCIAL POSITION
for the year ended 31 March 2007



STATEMENT OF FINANCIAL PERFORMANCE
for the year ended 31 March 2007



CHANGES IN NET ASSETS
for the year ended 31 March 2007



CASH FLOW STATEMENT
for the year ended 31 March 2007



HUMAN RESOURCE MANAGEMENT
for the year ended 31 March 2007



Organisational structure



Employment and vacancies



Employment changes
Annual turnover for the period 1 April 2006 to March 2007



Employment changes
Annual turnover for the period 1 April 2006 to March 2007



Employment Equity
Annual turnover for the period 1 April 2006 to March 2007



HIV/AIDS Health and promotions programme

A workshop was held informing employees on AIDS/HIV issues

Labour relations

On all cases reported, no one was found guilty

Injury on duty

No reports

Utilisation of consultants

Consultants were used to assist in fields of expertise



Skills development
• Several skills needs were identified and presented to MAPPP 

Seta to claim skills levy
• Fire Risk Management and Occupational Health and Safety
• Advanced Customer Care Training
• Stage Management Training
• Assessor Training
• Supply Chain Management Training
• Licensing

– The State Theatre has been awarded a license as an employer 
implementing in-house training



CONCLUSION

• 2007 a successful year
• Interesting challenges and opportunities
• Artistic programmes need to be regulated to grow, mature and 

entertain
• Special projects should align with strategy of DAC

We look forward to an exciting 2008
with fully booked theatres, entertaining productions

and happy audiences


