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INTRODUCTION
The Commission on Gender Equality is one of six state institutions set up in terms of the Constitution to promote democracy and a culture of human rights in the country. Its specific mandate is to advance gender equality in all spheres of society and make recommendations on any legislation affecting the status of women. The Commission aims to transform society by exposing gender discrimination in laws, policies and practices; advocating changes in sexist attitudes and gender stereotypes; and instilling respect for women’s rights as human rights. Although the institution has a particular interest in the development of women, it pays attention to the gendered needs and concerns of both women and men. In the past year, the Commission on Gender Equality has undergone extensive review, both internally and externally. This document contains information on the activities, achievements and impact of the Commission on Gender Equality in terms of its mandate, as well as challenges faced by the CGE during the period 1 April 2006 – 31 March 2007. In addition, information on its strategic plan for the 2006/7 financial year is also included. The strategic plan has been crafted in the context of international, continental and national developments pertaining to gender equality and equity. These developments have a direct bearing on the critical issues which the CGE needs to strategically focus on over the next 3 years. 
VISION

The Commission on Gender Equality envisions, within South Africa, a society free from unlawful and unfair gender-based discrimination and oppression. The vision declares CGE’s aspirations, and identifies what it is striving to become in the years ahead. The mandate provides the framework within which the vision of the CGE is carved. The critical success factors for this will be an environment where there are effective partnerships with our stakeholders, being innovative, accountable and responsive, valuing our employees and being proactive to ever evolving changes locally and internationally.
MISSION

The Commission on Gender Equality fulfils its statutory mandate as an independent constitutional body by:
· Promoting , protecting , monitoring and evaluating gender equality in all societal structures;

· Continuously engaging in cooperative and visible partnerships with all stakeholders at large; and

· Supporting democratic processes by facilitating gender equality in society as a whole.

The Commission on Gender Equality strives to achieve the following outcomes:
· Gender awareness in all legislation, policies and budgets, and removal of all discriminatory aspects in existing legislation, policies and budgets

· Gender awareness in matters of culture, religion and tradition, and removal of all discriminatory aspects in existing cultural, religious and traditional practices

· Partnerships with stakeholders on an international, regional, sub-regional and national level to promote gender equality in South Africa and beyond its borders; and

· Removal of sexism and promotion of non-sexism at large, on a policy level, organization and institutional level, as well as on the level of everyday life experiences of women and men.

CONSTITUTIONAL MANDATE

The Commission on Gender Equality is an independent statutory body, established in terms of Section 187, Chapter 9 of the Constitution of South Africa, Act 108 of 1996. The powers and functions of the CGE are detailed in the Commission on Gender Equality Act 39 of 1996. In terms of Section 11(1), the CGE must:
· Monitor all organs of society to ensure that gender equality is respected, protected, developed and attained. 

· Assess all legislation from a gender perspective. 

· Conduct research and make recommendations to Parliament and other authorities. 

· Educate and inform the public. 

· Investigate complaints on gender-related issues. 

· Monitor South Africa’s progress towards gender equality and compliance with international norms. 
· Liaise and interact with institutions, bodies or authorities, as well as with civil society, to promote gender equality.
COMPOSITION OF THE COMMISSION
The Chairperson of the Commission on Gender Equality during the period under review was Ms Joyce Piliso-Seroke. The term of office of the previous group of Commissioners ended in April 2006. No new appointments were made during the past financial year. The nomination, selection and appointment process have since been concluded and a full complement of Commissioners will join the CGE in the 2007/8 financial year.

The Secretariat to the Commission reports to the Chief Executive Officer. Secretariat staff, both at Head Office and in the Provincial Offices, are functionally organised to operate according to the mandate of the CGE: 
· The Office of the Chief Executive Officer

· The Office of the Chief Operating Officer
· The Finance and Administration Department

· The Communications Office

· The Human Resources Office

· The Public Education and Information Department 
· The Legal Services Department 

· The Research Department

INSTITUTIONAL GOVERNANCE

The Commission on Gender Equality Act No 30 of 1996 (CGE Act) does not provide for supporting regulations. Consequently, the Commission on Gender Equality developed a set of “Principles, Policies, Rules and Regulations” (PPR&R) which are interpreted against that of the Constitutions and good governance. In developing this, the CGE opted to use the Public Service Act and its regulations as basic framework. The PPR&R covers the following areas: (i) General Provisions, (ii) Code of Conduct, (iii) Delegation, Authorization, Communication and Responsibility, (iv) Human Resources Management, (v) Performance Management, (vi) Operations, Claims and Allowances, (vii) Procurement, (viii) Grievance Procedure, (ix) Collaboration and (x) Submissions regarding Monitoring, Lobbying and Advocacy.

In addition, the Commission on Gender Equality developed a Corporate Governance Charter, which specifies the constitution of the CGE, appointment of Commissioners, Chairperson and Deputy-Chairperson, functions of the CGE, plenary meetings and proceedings, attendance of meetings, remuneration, Plenary Secretary, duties and responsibilities and access to the Commission.
The Commission on Gender Equality develops and Annual National Strategic Plan with measurable targets and timeframes, together with Annual Provincial Workplans with measurable targets and timeframes. A Balanced Scorecard was adopted to measure effectiveness and impact. Monitoring of progress and impact takes place regularly through Risk Management Plans, internal and external auditing and regular meetings of the Audit Committee of the CGE. 

CORPORATE MANAGEMENT 

In the year under review, the Office of a Chief Operations Officer was established and a Chief Operations Officer was appointed. Provincial offices were established in Gauteng (Pretoria) and Mpumalanga (Nelspruit). Provincial Coordinators as well as professional and administrative staff were appointed in each of these offices.
The following management processes are undertaken regularly:

· Performance Management 

· Skills Development 

· Employment Equity Planning and Reporting
· Risk Management 

· Pension Fund Management

· Fraud Prevention  

· Supply Chain Management 

· Internal Auditing and Audit Committee

· External audit  

· Strategic Planning 

· Internal Review 
· Compliance with Public Access to Information Act

· Compliance with Public Finance Management Act and Treasury Regulations
HUMAN RESOURCES MANAGEMENT
Human Resources Growth
Human resources increased steadily since inception of the Commission on Gender Equality, as depicted in the table and graph below:

	
	1999
	2000
	2001
	2002
	2003
	2004
	2005
	2006
	2007

	Total
	42
	54
	56
	59
	59
	70
	72
	94
	101
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Appointments
Forty positions were filled during 2006/2007. These include both new positions and positions that became vacant as a result of resignations.  New positions were created due to the establishment of two new departments, that is the Research and Communications, establishment of the Gauteng and Mpumalanga provincial offices, and the office of Chief Operations Officer. Fourteen of these positions are based at the Head Office and the remaining twenty six positions are based at respective provincial offices.

	Appointments for the period 1 April 2006 to 31 March 2007
	

	Head Office
	Provincial Offices
	

	1 Legal Researcher
	1 Parliamentary Officer
	

	1 Chief Operations Officer
	5 Education Officer
	

	1 Communications Director
	2 Legal Officer
	

	1 Complaints Officer
	8 Assistant Director Research
	

	1 Deputy Director Finance
	3 Provincial Administration Officer
	

	2 Administrative Officer
	4 Office Assistant
	

	1 Deputy Director Research
	3 Provincial Coordinator
	

	1 Receptionist
	 
	

	1 Assistant Director Finance
	 
	

	1 Deputy Director IT
	 
	

	1 HOD Legal
	 
	

	1 Chief Financial Officer
	 
	

	1 Communications Officer
	 
	

	
	
	


Resignations and termination of employment
Fourteen employees resigned from the organization in the year under review. Seven of these employees were based at the Head Office and seven at the Provincial offices. 

	Resignations for the period 1 April 2006 to 31 March 2007
	

	Head Office
	Provincial Office
	

	1 Deputy Director Finance
	2 Legal Officer
	

	1 Administration Officer
	3 Provincial Coordinator
	

	1 Senior Complaints Officer
	1 Education Officer
	

	1 Accounts Clerk
	1 Parliamentary Officer
	

	1 Chief Financial Officer
	 
	

	1 HOD Legal
	 
	

	1 Complaints Administration Officer
	 
	

	
	
	


Terminations for other reasons for the period 1 April 2006 to 31 March 2007

	Position
	Reason
	

	Information Officer
	Medical Boarding
	

	Programme Support Officer
	Contract expired
	

	Researcher
	Deceased
	

	Receptionist
	Deceased
	


Employment Equity

Employment equity report was submitted to the Department of Labour and the skills development plan was developed.

HR Policies 

The following HR policies were reviewed and adopted by plenary:

1. Leave Policy

2. Recruitment Policy

3. Education Assistants Policy

4. Staff Retention Policy

5. HIV Policy

6. Employee Wellness Policy

Disciplinary Hearings

Three disciplinary hearings were held and the employees were given warnings. Ten warnings were issued to staff members for different misconducts.

Performance Management

CGE now has a fully developed performance management system. Employees’ performance is rated on quarterly basis. 

Leave 

Leave has been administered manually. CGE has installed the electronic VIP system to assist the CGE to have an accurate manner of reporting leave. The system is connected to the Finance and Administration salaries system.

Training and Development

Ten administration officers attended five days course on Professional Receptionist and Personal Assistant.

Team Building

The CGE annually conducts a team building exercise to improve staff moral and inter relationships The workshop is traditionally held in February. This year’s participants were full of energy and the mood was positive. At the end of the session participants indicated that the exercise has benefited them and that it will assist them in performing better this year.

Induction Workshops

Three induction workshops were held for the Education Officers, Researchers, and Legal Officers. The workshops were conducted by the respective HODs. Participants indicated that they benefited from the sessions and that the workshops assisted them in understanding CGE and how it operates. 

FINANCIAL MANAGEMENT
Follow up of prior year audit report

· As noted in our previous submission, the Department of Public Works wrote off the amount accrued for rentals during the past four years. The CGE used the funding to upgrade the CGE IT infrastructure, and to purchase vehicles for all provincial offices for official travel.
· With reference to the accuracy of the leave provision, the CGE re-calculated the leave days due and confirmed it with staff. Payroll is administered  in-house and captured the leave balances, thus the provision will be calculated electronically in future. 
· Supply Chain Management: The CGE adopted a supply chain management policy framework and is in the process of implementing it.

· Internal Controls

· Assets: A count was done at year-end

· The CGE is currently implementing an electronic asset management system

· Outstanding cheques have been written back

· Bank reconciliations are now signed off by the CFO

· Petty cash reconciliations are now done and regular counts are conducted by the CFO

· Journals are authorized by the CFO

· All staff were required to submit declaration of interest forms

· All traveling claims are supported by documentation.

· The filing system has been improved to ensure secure record-keeping and availability of documentation.
TREASURY ALLOCATION

Treasury allocation increased from R8m in 1999 to R37.8m in 2007. The allocation for 2007/8 will be R39,7m.
	 
	1999
	2000
	2001
	2002
	2003
	2004
	2005
	2006
	2007
	2008

	Treasury Allocation


	R8.0m


	R10.7m


	R12.2m


	R13.0m


	R14.9m


	R17.3m


	R 21.30


	R 26.60


	37.8m


	39.7



	Donor Funds
	R0.6m


	R1.2m


	R0.3m


	R0.3m


	R1.5m


	R1.7m


	R2.0m


	R1.7m


	0.2m


	0.5m



	Requested Budget


	R20.0m


	R22.0m


	R25.0m


	R30.0m


	R34.0m


	R39.0m


	39.4m


	R44.0m


	39.5m


	44.1m



	Shortfall


	R11.4m


	R10.1m


	R12.6m


	R16.7m


	R17.6m


	R20.0m


	R16.1m


	R15.7m


	1.5m


	3.9m
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COMMUNICATIONS 

The CGE recognises the communications as important vehicle to transmit messages of gender awareness and gender transformation to the public at large and to specifically targeted audiences. To enhance the work of the Commission on Gender Equality and to effectively deal with requests from the media for information and comments, a Communications Office was established and resourced. Key functions of this unit include media interaction and public relations.

In the year under review, television, radio as well as print media were effectively utilized to promote the programmes and projects of the CGE, notably by means of media briefings and press statements. Communications coordinated in total approximately ten interviews with key CGE role players, namely Chairperson, CEO and some provincial coordinators. And, on CGE’s own initiative, Communications monitored media regarding current affairs. As commentary vis-à-vis issues of the day, CGE prepared and issued at least fifteen press statements on a variety of current/developing gender-related stories. In addition to proactive commentary, other statements were issued as response to media requests.

Responses to media enquiries that needed information from CGE through Communications were issued mostly within their deadlines, with as much information as was accessible to Communications, and to the satisfaction of most media. 

The print media outlets utilised include Mail & Guardian, City Press, BUA (GCIS publication), Black Management Forum’s Leadership magazine, Umsombovu Youth Magazine (inserts in Sunday Times, Sowetan, Daily Dispatch, Sunday World) and Kwanata. With their network of newspapers, well-placed wire services provided a wider reach for the CGE throughout South Africa, namely: Independent News: The Star, Pretoria News, Cape Argus, Daily News, DFA-Diamond Fields Advertiser, and Ilosiswe). Also via SAPA, the CGE was able to reach a cross-audience in both print and electronic media (especially Channel 59 cable news).

Electronic media coverage was secured in several radio stations with issuance of press statements, interviews, and commentaries on a variety of subjects. The electronic media used to reach the public include Kaya-FM, Bush Radio, Jozi-FM, Radio 702, e-TV, SABC Radio (SAfm and African language stations, e.g. Thobela, Lesedi and Ligwalagwala). 

The talk-show/phone-in format of the radio programmes we participated in enabled direct interaction between the CGE and the larger public audience. As part of the 16 Days of Activism awareness effort, CGE entered into a joint partnership with a major radio station for a World Aids Day live broadcast, with special focus on women and children. The outreach was also in the form of advertorials.

In addition to line functions, communications support was also provided to CGE provincial offices, in particular during the 16 Days of Activism 2006, as well as special occasions such as International Women’s Day 2007.

Communications is currently in negotiations with related institutions to partner with them on media events that will also help position the CGE. These include, inter alia:

· ‘The South Gathering’ – on countries of the southern hemisphere and their meeting of minds, supported by Johannesburg City, to be held in late 2007.

· 30th Commemoration of Media Banning in apartheid South Africa: to be observed and celebrated in September 2007, with various media houses and/or other stakeholders. The CGE’s planned role is to hone in on, and underwrite, the emphasis on women in the media as subjects and practitioners.

· Promoting Community Radio Broadcast: The plan is to establish a regular Women’s programme, hosted by or co-hosted with the CGE to promote gender equality.

To facilitate better insights into the CGE’s work, direct interfaces with media decision-makers are in the pipeline, in the form of visits, regular briefings and one-one collaborations. A database of media outlets, practitioners, key stakeholders and strategic partners has been compiled. Communications compiled a full listing of CGE publications. These spanned a period of about ten years, categorized according to key areas (annual reports, research/occasional reports, brochures, etc.). This information has been incorporated into and posted on the website.

IT UPGRADE 

AN external service provider was commissioned to assess the CGE’s IT system. Replacement of outdated equipment  recommended the CGE server, network connectivity and all computers have since been replaced 
PUBLIC EDUCATION AND INFORMATION

The Department of Public Education and Information as provided for in Section 11 (b)(2) of the Commission on Gender Equality Act, is charged with the responsibility of developing, conducting and managing information and educational programmes to foster public understanding of the matters pertaining to the promotion of gender equality and the role and activities of the Commission. In order to fulfill that responsibility and also in line with the CGE’s Strategic Plan, the department uses education and information programmes to reach out to the public. These programmes are now implemented in all nine provinces since the CGE has established offices in all provinces of South Africa. With Gauteng and Mpumalanga offices established only during the last quarter of this financial year, public education and information only reached its target of comprehensive national outreach at the end of March 2007.
The department’s programmes are differentiated in respect of Public Education Programmes, which includes workshops, dialogues and campaigns, and Information Programmes, which includes iinformation centres, exhibitions, responses to walk-in and telecommunication public enquiries, radio talk-shows and publications.

The CGE as a national statutory body monitors the implementation and compliance with regional and international instruments. Regionally it has strategic linkages with African Union (AU) and South African Development Economic Community (SADC). It monitors compliance with the SADC protocols. Internationally, the CGE has linkage with the United Nations’ Committee on the Status of Women (CSW). The CGE’s Department of Public Education and Information infuses the international instruments in its programmes to popularize them. The intention is to ensure that the public is aware of our country’s obligation in promoting and protecting the human and people’s rights.
Workshops
All educational workshops that are conducted by the department are based on the Equality Act supplemented by other social issues that related directly with gender. The issues are Poverty, HIV/AIDS, Gender Based Violence, Culture, Religion and Tradition, Good Governance, Citizenship and Employment Equity.  In each workshop, evaluation forms are issued to assist the CGE in monitoring, evaluating and assessing the impact of its service to communities. Our assessment indicates that workshops are important to local communities and are making positive impact to the lives and welfare particularly to women and children.  The said target of forty workshops per province has been met. We aim to intensify our outreach to cover a broader target group in order to strengthen and deepen democracy.

Dialogues
Gender dialogues are conducted on topical or controversial gender issues. Provinces are faced with context specific gender issues of concern local communities. The outcome of those debates informs the CGE in formulating its position on gender issues sensitive to culture, religion and custom. Issues that had been debated in different provinces include virginity testing, circumcision, sexual harassment, sex work, gender based violence, ritual killings, widowhood, witchcraft violence, maintenance, femicide and eviction of farm workers. These dialogues raise the levels of awareness to the communities about gender issues that directly or indirectly affect their lives and guide the CGE’s advocacy on these matters.

Campaigns
The CGE conducts four campaigns per province each year, which coincide with International Women’s Day, Women’s Month, International Rural Women’s Day and 16 days of Activism of no Violence Against Women and Children. The SABC regional radios and the local community radio stations provide vital information dissemination and are used by the CGE from time to time to reach out to its constituencies. In discharging their social responsibility mandates, the radio stations regularly invite representatives from the CGE to their talk-shows to provide information on its campaigns and to discuss topical gender issues.
Exhibitions
The Commission exhibits in major national shows and events around the country. During the year under review, the CGE exhibited at the Rand Easter Show, Pretoria International Show, World Living with Aids Event in Johannesburg as well as at Polokwane Show. In addition, the CGE exhibits its products and services at events hosted by other partners and also at its campaigns. Exhibitions proved to be efficient ways to reach out to many people within a short period of time.

Electronic public enquiries
The CGE receives and responds to a large number of public enquiries about the CGE, its work and gender related issues. These enquiries are done through walk-ins to the CGE offices countrywide, through telephone enquiries as well as through the interactive CGE e-mail (cgeinfo@cge.org.za) that has been established for public enquiries. 

Publications
Printed material such as banners, posters, pamphlets and leaflets are produced annually by the CGE to inform the public about gender issues and events that affect and have an impact on the lives of our people. These publications were distributed to our strategic partners, including state libraries, national government departments, provincial government departments, local government in all provinces, NGOs working in the gender sector, workshop participants throughout the country, conference participants and at exhibitions and schools. 

Information and Resource Centres

In order to intensify its information dissemination, the CGE complemented its Head Office Information and Resource Centre (IRC) by establishing the similar Centres in its provincial offices. During the period under review, IRCs had been established in Western Cape, Freestate, Eastern Cape and Limpopo. The establishment of IRCs in the remaining provinces will be rolled out in the next financial year. IRCs are important tools for the CGE to disseminate gender information to the public. These centres provide members of the public with information about gender and women issues. 
Targeted participants and statistics
In the year under review, the CGE hosted a total of 341 public education and information events, attended by 105 423 delegates in both urban and rural areas. The outreach strategy of the CGE is to target strategic partners such as the leadership of civil societies, community based organizations, victims and survivors of inequalities and abuse, high school learners, youth groups, ward councilors, officials from government departments at national, provincial and local levels. Based on this approach in the selection and targeting of programmes and events, the CGE reached an estimated number of just over one million delegates.  
NATIONAL OUTREACH RECORD

	TOTAL NUMBER OF WORKSHOPS FOR ALL PROVINCES
	TOTAL NUMBER OF PARTICIPANTS FOR ALL PROVINCES
	TOTAL NUMBER OF POPULATION REACHED FOR ALL PROVINCES

	81 Urban – 160 Rural
	21387
	21387 x 10 = 213,870

	
	
	

	TOTAL NUMBER OF GENDER DIALOGUES FOR ALL PROVINCES
	TOTAL NUMBER OF PARTICIPANTS FOR ALL PROVINCES
	TOTAL NUMBER OF POPULATION REACHED FOR ALL PROVINCES

	 9 Urban – 16 Rural
	2116
	2,116 x 10 = 21,160

	
	
	

	TOTAL NUMBER OF CAMPAIGNS FOR ALL PROVINCES
	TOTAL NUMBER OF PARTICIPANTS FOR ALL PROVINCES
	TOTAL NUMBER OF POPULATION REACHED FOR ALL PROVINCES

	12 Urban – 19 Rural
	43,660
	43,660 x 10 = 436,600

	
	
	

	TOTAL NUMBER OF CONFERENCES FOR ALL PROVINCES
	TOTAL NUMBER OF PARTICIPANTS FOR ALL PROVINCES
	TOTAL NUMBER OF POPULATION REACHED FOR ALL PROVINCES

	11 Urban – 0 Rural
	3,550
	3,550 x 10 = 35,500

	
	
	

	TOTAL NUMBER OF EXHIBITIONS FOR ALL PROVINCES
	TOTAL NUMBER OF PARTICIPANTS FOR ALL PROVINCES
	TOTAL NUMBER OF POPULATION REACHED FOR ALL PROVINCES

	19 Urban – 14 Rural
	34,710
	34,710 x 10 = 347,100

	GRAND TOTAL OF ACTIVITIES

132 Urban – 209 Rural
	GRAND TOTAL = 105,423
	GRAND TOTAL = 1,054,230


Note: According to Statistics South Africa, one delegate represents ten other people. Therefore, the total number of participants will be multiplied by 10 to determine the overall number of population reached.

Graphical representations of the CGE’s Public Education and Information activities for the financial year 2006/2007 are outlined in figures 1 to 5 underneath. 

  FIGURE 1: ATTENDANCE OF WORKSHOPS IN RURAL AND URBAN CENTRES        [image: image6.emf]81
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 FIGURE 2: ATTENDANCE OF DIALOGUES IN RURAL AND URBAN CENTRES        
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 FIGURE 3: ATTENDANCE OFCAMPAIGNS IN RURAL AND URBAN CENTRES        
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  FIGURE 4: ATTENDANCE OF CONFERENCES IN RURAL AND URBAN CENTRES        
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  FIGURE 5: ATTENDANCE OF EXHIBITIONS IN RURAL AND URBAN CENTRES        
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LEGAL SERVICES

The Commission on Gender Equality is an institution embracing almost all the functions and powers over the organs of state as well as civil society to promote respect for gender equality and the protection and attainment of gender equality. 
Complaints Procedure Manual

Considerable progress had already been made in developing a manual explaining “How will the Legal Services Department as the CGE use the various functions to investigate, monitor implementation of legislation, litigate as well as attain the objectives of the mandate of the Commission on Gender Equality?”
The emphasis on the Complaints manual as a working document of the Institution shows how the Commission on Gender Equality’s complaints procedure is mapped out, chartered, and how and why the complaints machinery could be used optimally toward the attainment of equality, and to address the historical imbalances on inequality issues in South Africa in terms of its Constitutional mandate.

The third draft was completed at the end of November 2006 and the part outstanding is the forms and annexures required to close the manual structure as a working document, but subject to further development. The Legal Researcher and the Senior Legal Officer have been assigned to complete the forms and collate these so that the document should be gazette by the end of April 2007. Detail regarding court monitoring and follow-up of referred matters to be included in the manual.

Advertising and media complaints
The CGE will continue to strengthen its relationship with the Advertising Standards Authority of South Africa (ASASA). However, a different strategy is required to increase impact of the CGE to eradicate derogatory and stereotypical advertising and to avoid duplication of the monitoring function carried out by ASASA. 
The following are Gender related Complaints about advertisements in respect of which the CGE submitted opinions to ASASA

	ASASA
	NATURE OF COMPLAINT
	PLACE OF ADVERT
	RULING

	First for Women 

( TV)
	Commercial features men playing a prank on their friend who has just finished urinating on the side of the road. It was submitted that the commercial is sexist and demeaning to men and that it implies that men generally behave in a bad way. 
	Television
	Complaint dismissed.

	Teazers Strip Club

   (Appeals)
	Billboards promoting Teazers with picture of guava; picture of kitten with words “ours are playful”; an oyster that several complaints contend resembled a vagina etc, allegedly offensive, objectify or stereotype women, are harmful to children, pose a potential safety risk and are overtly sexual and demeaning to women.
	Billboards
	Appeals dismissed

	Teazers
	Urinals in a shape of Women’s mouth
	News Paper
	Awaiting ASASA Ruling/Judgment




National court monitoring plan
Legal officers regularly undertake court monitoring to assess compliance to prescribed guidelines. The National Court Coverage Plan per Province has been developed for all provinces. Monitoring of Equality Courts are to be prioritised. A target of monitoring five courts per month has been set.. See Provincial Reports on court monitoring (Equality Courts and Maintenance Courts) during the period under review. 
Submissions for law reform
A series of public consultations were conducted in preparation of the CGE’s submissions for law reform:

· Equality Review Seminar 
· Criminal Procedures Seminar

· Domestic Partnerships Seminar
Meetings with stakeholders were conducted in respect of the recognition of unregistered marriages, customary and religious marriages and partnerships, plurality of marriages, and proprietary consequences of Divorce Act.
Submissions were made in respect of: 

· The Sexual offences Bill
· The Civil Unions Bill

· Equality and Institutions That Promote Democracy 

· Changes to the Commission For Gender Equality Act No 39 Of 1996
· Promotion of Equality and Prevention of Unfair Discrimination Act No 4 of 2000 
The Commission on Gender Equality is acutely aware of the legislative constraints imposed on its powers and functions, and has made submissions to the Constitutional Review Committee on Equality and Institutions that Promote Democracy and recommended changes to the Commission for Gender Equality Act No 39 of 1996, to sections of the Constitution pertaining to gender equality and to Promotion of Equality and Prevention of Unfair Discrimination Act No 4 of 2000. It is envisioned that the recommended changes would greatly contribute to the legislative framework enabling gender equality and the work of the Commission on Gender Equality.

Amicus Curiae: Shilubane Chieftaincy matter

One of the ways in which the CGE promotes its mandate is through participating as amicus curiae in human rights matters, particularly those involving gender equality rights.

The Appellants served and filed the application for appeal against judgment and order of the Supreme Court of Appeal (SCA) to the Constitutional Court. The Registrar of the Constitutional Court served the CGE with directions on 2 March 2007. The CGE has been involved in this matter as amicus curiae in court a quo and Supreme Court of Appeal. 

CGE STATISTIC REPORT 12 MONTHS 2006-2007

This statistics refer to complaints which were received during 2005/ 2006 by the CGE. It only includes the complaints that warrant us to open the files. Data from Mpumalanga and Northern Cape were not included as these offices have at the time not been established to manage complaints.  Complaints received prior to the establishment of provincial offices were managed through the Legal Services Department at Head Office in Johannesburg.
STATISTICS FOR COMPLAINTS LODGED DURING 2006/ 2007 FINANCIAL YEAR

Brought forward from 2005/2006 to 2006/2007 financial year: 78
	Nature of complaint
	GP
	LP
	WC
	MP
	NW
	FS
	KZN
	EC
	NC
	Total

	Gender Discrimination
	3
	3
	15
	0
	0
	0
	15
	3
	1
	40

	Domestic Violence
	7
	16
	8
	0
	11
	0
	9
	6
	2
	59

	Maintenance
	13
	25
	0
	0
	2
	7
	20
	15
	6
	88

	Divorce
	7
	8
	1
	0
	3
	0
	3
	2
	2
	26

	Custody & access
	0
	0
	0
	0
	3
	0
	1
	2
	2
	8

	Estate
	5
	8
	1
	0
	5
	4
	1
	0
	0
	24

	Gender Based Violence
	1
	5
	4
	0
	0
	0
	12
	9
	0
	31

	Sexual Harassment 
	1
	2
	12
	0
	0
	1
	9
	4
	1
	30

	Labour
	4
	14
	1
	0
	1
	1
	9
	1
	0
	31

	Unlawful Eviction
	0
	2
	1
	0
	0
	1
	1
	0
	2
	7

	Claim for Restitution
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Tradition/ culture
	0
	1
	3
	0
	0
	0
	5
	1
	0
	10

	Others
	0
	12
	12
	0
	3
	0
	17
	1
	8
	53

	Total
	41
	96
	58
	0
	28
	14
	102
	44
	24
	407


The statistics generated on the website have been analyzed and most were visitors who hit the site to acquire information. Since March 2007 the Senior Legal Officer has been assigned to manage the complaints received on the website.  
An electronic complaints policy has been drafted. The electronic complaints will be logged onto a database and an electronic case file will be established. This file will have a case reference number and contains all the information relating to the complaint as well as the complainant. It will be possible to log complaints from anywhere and the system will automatically route the complaints to the legal officer who has jurisdiction. 

Usage Statistics for cge.co.za (Summary Period: Last 12 Months; Generated 28-Mar-2007 04:02 SAST)
	Summary by Month

	Month
	Daily Averages
	Monthly Totals

	
	Hits
	Files
	Pages
	Visits
	Sites
	KBytes
	Visits
	Pages
	Files
	Hits

	
	
	
	
	
	
	
	
	
	
	

	Mar 2007
	2795
	1712
	712
	109
	2230
	814755
	3053
	19956
	47941
	78283

	Feb 2007
	2579
	1707
	681
	109
	2201
	814074
	3057
	19079
	47808
	72238

	Jan 2007
	2289
	1522
	586
	100
	2009
	794737
	3118
	18175
	47200
	70963

	Dec 2006
	1910
	1254
	497
	98
	1676
	643270
	3040
	15420
	38886
	59211

	Nov 2006
	2833
	1860
	750
	113
	2050
	818328
	3398
	22517
	55815
	85003

	Oct 2006
	2712
	1793
	700
	114
	2028
	916151
	3544
	21709
	55595
	84072

	Sep 2006
	2736
	1807
	705
	109
	1926
	1078356
	3291
	21172
	54239
	82099

	Aug 2006
	3033
	1938
	766
	115
	2064
	915470
	3566
	23749
	60107
	94027

	Jul 2006
	2472
	1603
	660
	99
	1965
	772780
	3090
	20477
	49703
	76655

	Jun 2006
	2472
	1601
	649
	103
	2032
	742003
	3115
	19498
	48034
	74178

	May 2006
	2856
	1892
	697
	120
	2456
	1032571
	3745
	21631
	58679
	88564

	Apr 2006
	2566
	1816
	695
	137
	2457
	893408
	4131
	20867
	54506
	77005

	Totals
	10235903
	40148
	244250
	618513
	942298

	Generated by Webalizer Version 2.01 


This system will be used to track and manage all complaints. It will also be utilized to maintain uniformity when dealing with complaints. In addition it will extend access to all parts of the country and allow stakeholders and other partners to access the services of the CGE. The system will allow reports / trends to be generated on a continuous basis.

MONITORING DONE ON LEGISLATIONS IN ADHERANCE TO TREATIES: COMPREHENSIVE SUMMARY
	TREATIES / INTERNATIONAL INSTRUMENTS
	LEGISLATION / BILL
	RESPONSIBILITY
	SUBMISSIONS

	i) Convention on Elimination of All forms of Discrimination against Women (CEDAW) 

ii) African (Banjul) Charter on Human & People’s rights and Freedoms
	Promotion of   Equality & Prevention of Unfair Discrimination Act 4 of 2000

(PEPUDA)
	To promote equality; prevent, prohibit & eliminate unfair discrimination
	Impact of the Promotion of Equality & Prevention of Unfair Discrimination dated 22 September 2006

	i) CEDAW & 

ii) African (Banjul) Charter on Human & People’s rights and Freedoms


	i) Constitution of Republic  of South Africa Act 108 of 1996;

ii) Commission on Gender Equality Act 39 of 1996 and 

iii) PEPUDA 
	To promote democratic State founded on human dignity and achieve equality and advance human rights
	Equality Legislation & Institution that Promote Democracy dated 1 June 2006

	
	Children’s Bill [B70B-2003]

Children’s Bill

[B70B – 2003]
	To provide for further protection of Children, prevention of Virginity Testing etc

To provide for Welfare and protection of children, giving effect to Section 28 of the Constitution of South Africa
	Submission to Select Committee on Social Services: Children’s Bill dated 1 October 2005

Submission to the Department of Social Development dated 1 November 2005



	     i)      CEDAW
	Seminar on Transformation within the Bar and Bench
	To address Gender biases in the Legal Profession
	Submission to the Cape Bar Council dated 17 September 2005

	i) Vienna International Plan of Action on Ageing and United National Principles for Older Persons
	Older Persons’ Bill [B68B-2003]
	To promote and protect Older Persons’ s Rights
	Submissions on the Bill dated 30 August 2005 to Portfolio Committee on Social Development

	i) SADC Addendum on Violence Against Women & Children
	Domestic Violence Act 116 of 1998
	To strengthen protection against domestic violence 
	Submission made to the South African Law Reform Commission : Discussion Paper 108 on Stalking dated 22 November 2004

	i) CEDAW
	Choice on Termination of Pregnancy Amendment Bill [B72-2003]
	To provide Accessible Service in respect of the Termination of Pregnancies
	Submission to the Portfolio Committee on Health: Choice on Termination of Pregnancy Amendment Bill dated 2-4 August 2004

	i) CEDAW


	Sterilisation Amendment Bill

[B12-2004]
	To provide additional information to be considered when contemplating Sterilisation
	Submission to the Portfolio Committee on Health dated 27 August 2004

	
	Draft White Paper on Corrections in South Africa
	To provide for promotion of restorative justice and diversion approach
	Submission to the Portfolio Committee on Correctional Services dated 4 February 2004

	i) International              Covenant on Economic, Social and Cultural Rights;

ii) International Covenant on Civil & Political Rights;

iii) CEDAW
	Communal Land Rights Bill 

[B67-2003]
	To provide legally secure tenure
	Submission to the Portfolio Committee on Agriculture and Land Affairs: Communal Land Rights dated 10 November 2003

	
	Criminal Law Sexual Offences Amendment Bill [B50-2003]
	To Amend law relating to certain Sexual Offences
	Submission to Justice & Constitutional Affairs Portfolio Committee dated 17 September 2003

	i) CEDAW
	Traditional leadership and Governance Framework Bill

[B58 – 2003]
	To compel the Institution of Traditional Leadership to promote equality and non-sexism
	Submission to the Provincial and Local Government Portfolio Committee dated 17 September 2003

	
	Alteration of Sex Description and Sex Status


	To alleviate hardships and discrimination suffered due to non-recognition of the alteration of sex status
	Submission to the South African Parliamentary National Assembly-Home Affairs Portfolio Committee dated 5 September 2003

	i) Beijing Platform for Action (BPA);

ii) CEDAW
	Preferential Procurement Policy Framework Act 5 of 2000
	To implement preferential procurement
	Submission to the Select Committee on Finance dated 8-10 September 2003

	i)       CEDAW
	Unemployment Insurance Amendment Bill

[B35 – 2003]
	To provide for social security
	Submission to the South African Parliamentary National Assembly Labour Portfolio Committee dated 25 August 2003

	i) CEDAW

ii) ILO Maternity Protection Convention No 191 of 2000
	Report of the Committee of Inquiry into a Comprehensive System of Social Security for South Africa
	To provide for issues of social security
	Submission to the Social Development Portfolio Committee dated 10 June 2003

	
	Property Rates Bill

[B19 – 2003]
	Proposals to holding accountable and Collection of rates  from sectional title holders
	Submission to the Provincial & Local Government Portfolio Committee dated 7 & 8 April 2003

	
	Compulsory HIV Testing of Alleged Sexual Offenders Bill
	To provide a process attempting to redress consequences of sexual abuse faced by Women
	Submission to the Justice and Constitutional Affairs Portfolio Committee dated 5 February 2003


RESEARCH 

The Research Department was reinstated during this financial year. Researchers were appointed at Head Office and in the Provincial Offices. A research orientation and induction programme was presented in Pretoria from 4-6 September 2006, and a workshop on provincial research programmes from 18 -21 September 2006. 

In the year under review, the Research Department conducted monitoring and evaluation of the transformation of social, economic and political power in a range of institutions and sectors. Research programs focused on unfair and unlawful gender-based discriminatory practices that continue to disadvantage individuals, communities and social groups, as well as active measures to promote gender equality and to redress persistent disparities.  
It should be noted that the Researchers in the Provincial Offices of the CGE conduct research in respect of national programmes and provincial research projects. The activities specific to the provincial work of the researchers are reflected in their respective Provincial Annual Reports (see Appendix).

A summary of the main research themes, inputs, outputs, outcomes and impact are provided below.
WIDOWHOOD

Previous studies conducted by the CGE identified widowhood as a period of increased vulnerability in the life cycle of women and men. The purpose of the study is to assess the need to review legislation relevant to widowhood, including widows’ access to the estate, and to assess the role of civil society, community and church-based support systems, ultimately to improve autonomy and access to resources during widowhood.

A national survey was conducted on experiences during widowhood and services to widows and widowers. The research focused on experiences of widowhood in different cultures, various religious groups, different socio-economic classes and different geographical areas in South Africa. A mixed-method approach was followed, utilizing both quantitative and qualitative methodology.
Main activities, outputs and outcomes are tabled below:

	Inputs
	Outputs
	Outcomes

	Provincial sampling of widows and widowers

Develop data collection instruments

Conduct questionnaire survey, focus group interviews, in-depth interviews with NGOs, CBOs, FBOs, national, provincial and local government, and traditional authorities

Analyse qualitative and quantitative data 

Policy analysis
	Research report

Consultative discussions with stakeholders on provincial level to develop strategies for dissemination of findings and implementation of recommendations


	Recommendations for improved service delivery, law reform (e.g. on pensionable age and social grants), justice (e.g. on traditional authorities and inheritance matters) advocacy, lobbying (e.g. on legal recognition of domestic partnerships), 

A national widowhood conference will be hosted in 2007

Input into national, sub-regional, regional and international  processes / plans / strategies / policies / of gender and development and gender-based violence (e.g. UNIFEM, UNICEF, UNFPA, Women in Agriculture and Rural Development Steering Committee, Water Services Steering Group, Inter-sectoral Victims Charter Committee


Findings indicate a decrease in security and autonomy of women and men of all ages during widowhood, compounded by social relations based on patronage and dependency, creating and reproducing inequalities, exploitation, exclusion and marginalization, which call for a review of legislation, notably with regard to pensionable age, administration of pension funds and the proprietary consequences of non-registered civil unions. Conditions of poverty pinnacle during widowhood and are compounded by some cultural practices and religious beliefs. 

The Commission on Gender Equality is of the opinion that the current position regarding social grants for aged persons is indeed discriminatory. Currently, women are eligible for a grant when they attain the age of 60 years and men are eligible when they attain age 65. This differentiation does not constitute fair discrimination, but indeed it adds to women’s caring responsibilities in the family, household and community. The differentiation in the provision of social security benefits is therefore constitutionally indefensible and has to be eliminated by equalizing the age threshold. This should be done by brining the attainment age for men down and not by increasing is. Substantive equality cannot be realized if women are to be sole breadwinners and caretakers of families during their old age. Allowing the category of men who cannot support themselves or contribute equally to support their families to be extended will in no manner affect the rights of women. It may well increase the well-being of women, especially elderly women. In addition, more women would still qualify if the age threshold is removed, as the number women in this particular age group exceed the number of men. 
Provincial consultations have been held with stakeholders to discuss the findings of the study and to deliberate strategies of dealing with issues on a community basis. Information will be disseminated and salient issues deliberated at a forthcoming National Widowhood Conference, to be convened by the Commission on Gender Equality.
GENDER AND HIV/AIDS

Older persons who are in need of care and services themselves are more and more becoming household heads and carers of orphans and vulnerable children.

As a category of society, older persons are part of the poorest in our communities; they face social exclusion, suffer neglect and abuse and experiences difficulties accessing existing resources - from affording transport to getting proper identification documents, receiving dignifying assistance at health and welfare facilities, to accessing old age pensions, child, disability and foster care grants to assist them at home.  On top of all this, many elderly people now find themselves in a situation where they have to care for relatives who are HIV+ and raise the children of those who are too ill to care for them or who have died of AIDS related illnesses.  This is particularly difficult for older women because of issues of discrimination, prejudice and stigma associated with HIV/AIDS on the one hand, and the gendered nature of intergenerational relations on the other hand.  

With a view of exploring the extent to which current HIV/AIDS programmes reach the elderly as an identified vulnerable group within the South African society, and with a view of informing policy and structures in the HIV/AIDS sector, the CGE engaged elderly people affected by the epidemic, as well as government and civil society organisations dealing with issues of the elderly and HIV/AIDS.

Samples of elderly people were selected in rural, peri-urban and urban areas in each province. At least 5 civil society organizations that deal with issues of the elderly and HIV/AIDS were identified in each area. Elderly respondents participated in focus group interviews, and telephone interviews were conducted with service providers. 

The study explored various aspects of the impact HIV/AIDS has on the lives of older persons who have become grandparent household heads: looking at the material, social and emotional aspects of the impact on older persons in households affected by HIV/AIDS, older person’s responses to increasing responsibilities as well as the risks of infection.  It considered whether and how organisations involved in HIV/AIDS related interventions in communities take into account as part of their work: older people as carers of persons sick with AIDS, as raisers of children who have lost their parent(s) to the pandemic and as persons at risk of infection.  It also looked at HIV/AIDS support programs and interventions and its implications for older persons.  

The main research activities, outputs and outcomes are summarized below:

	Inputs
	Outputs
	Outcomes

	Identify stakeholders active in the elderly and HIV/AIDS sector

Identify elderly people affected or infected by HIV/AIDS

Conduct focus group interviews with elderly people in 9 provinces

Conduct telephone interviews with stakeholders

Transcribe and analyse interviews

Assess a number of case studies in developing countries

Policy analysis


	Research report

Bibliography

Consultative seminar with civil society stakeholders

Presentations to scientific audiences at international conferences


	Input into CGE submissions on the Sexual Offences Bill, the Civil Unions Bill and the CGE position on pensionable age

Provincial workshops, meetings with stakeholders and awareness raising activities




Participants in this research suggested that - because of the lack of care and treatment programs by the public health system, the tendency of hospitals to send people ill with HIV/Aids related illnesses home, prejudice, discrimination and stigma - increasing numbers of adults ill with Aids return to their elderly parents to be taken care of.  

Sometimes these elderly parents are not aware that their children are HIV+ or that their illnesses are HIV/AIDS related.  In cases where the infected persons have children it often becomes the responsibility of the grandmother who care for them while their parent/s are ill and to raise them once their parents have died.  

Participants explained that just at the time when older people expect their children to support them, their children return home ill with HIV/AIDS in need of assistance and expected to be cared for by their mothers’. This has significant material and emotional impact on older people as they now become carers and primary providers for households affected by HIV/AIDS.
It further suggest as a necessity the development of greater integrated responses to the HIV epidemic that include older persons, especially older women, as affected persons through the interaction and support they provide to family, friends and members in their community infected by the HI-virus as well as infected and persons at risk of infection.  Further it recognises that older persons represent a significant asset, which will expand the cumulative competencies of the work needed and done in caring for infected persons and for the campaign against the spread of the epidemic.

While it is clear that HIV affected households are threatened with greater impoverishment, it has been difficult to specifically discern where generalised poverty ends and HIV worsen the situation of poverty.  Many of the participants did not see a distinct difference but rather just increased poverty, nor do they necessarily respond different to worsening poverty as a result of HIV as opposed to poverty in general. The result was that participants did not specifically talk of HIV related impoverishment and problems, but problems with pension, health, social workers, home affairs, abuse and neglect in general.  

The study clearly indicated that the elderly are affected as carers for the infected, providers for affected households and persons at risk of infection.  This has serious material, emotional, health, social and psychological implication for them and their households with difference implications for women than for men and responses are required from various institutions to all these areas in an integrated manner.

· Older persons must be recognized as people at risk of HIV infection and special awareness raising programs need to be developed for elderly women and men;

· Older persons, notably elderly women and widows, have become the caregivers of families affected and infected by HIV and AIDS; their social grants have also become the only source of survival for many orphaned children;

· Orphaned and vulnerable children in the care of elderly people, notably in care of grandmothers, do not receive services as envisioned by the Children’s Act No.38 of 2005 and the National Guidelines for Social Services to Children Infected and Affected by HIV/AIDS.

Children’s options are closely associated with the well-being and social position of women – women are socio-culturally allocated primary responsibility for raising and caring for children. Demographic studies over many years showed that the material condition, health and nutrition of children are positively associated with the skills, education and income of women. Derived from the above, children have only as many or as few life chances as their mothers. In the context of the HIV/AIDS epidemic where elderly people are more and more becoming primary care-givers of children and youths, and the expected role of elderly people in society, the question arises to what extent do grandparents heading households affected by HIV and AIDS have the capacity to meet the expectations of the state to care for affected and infected children and simultaneously to meet the requirements of the law; and secondly, to what extent does the state contribute to capacitate the elderly to fulfill the role as care-givers.

GENDER RESPONSIVE EDUCATION

The CGE has engaged the Department of Education and many of its constituencies to gather data around initiatives that have been put in place post the implementation of the National Curriculum Statements, to establish the extent to which the Curriculum, and its expressions in classrooms as represented through textbooks and teachers, is gender sensitive. The current phase of the project focuses on the implementation of the project in the General Education Training (GET) band i.e. from Grades R to Grade 9. 

The dominant method used to gather data is through conducting in-depth interviews with several Directorates at all tiers of the system which have a direct link with the implementation of the curriculum in schools, i.e. at national, provincial and district levels.  These Directorates included: curriculum, gender equity, school governance management and development, human resource development and management training as well as the teacher development. 

Research activities, key outputs and outcomes of the first phase of the research are listed below:

	Inputs
	Outputs
	Outcomes

	Develop project plan and data collection instruments

Literature study

Identify  key decision-makers in education department (nationally and in all provinces)

Conduct in-depth semi-structured interviews with Curriculum and Assessment Directorate, School Management and Governance Directorate, Teacher education and Development Directorate, Gender Equity Directorate and selected Teacher Unions

Transcribe interviews and analyse according to thematic areas


	Research report

Feedback to stakeholders 

Contribute to developing qualifications and unit standards for gender equality and women empowerment Standards Generating Body
	Increased and improved understanding within the DoE of gender concerns and needs to integrate policy into all aspects of the education department – curriculum development, teacher training and in management development

Strategy for continued monitoring developed

Input into development of National Action Plan on GBV and participation in Task Team

Input in development of education section within the SADC Gender Protocol

Input into Victims Charter and Support Program

Presentations to schools on GBV in schools


Preliminary findings indicate a need to include gender awareness training and skills development, with proper induction of pre-service teachers, and through in-service training of the current teachers in the system on how to use the curriculum as a vehicle for transformation of various learning areas to become gender sensitive, then the ideals and goals of gender transformation in schools will be realized. 
The Gender Equity Directorate in the DoE, similar to ‘gender units’ in Ministries, was strategically established to ensure gender mainstreaming, hence it should be perceived as a focal point for ensuring gender sensitivity in all departmental policies and programmes. For the curriculum to be gender-sensitive there should be evidence that there is synergy between its activities and all other Directorates, such as the curriculum, Education Management development, Teacher Education etc, as this study has pointed out. 

Literature reviewed on gender in education revealed that the introduction of the new curriculum was with good policy intentions; however progress in terms of ensuring that the curriculum becomes gender sensitive is slow. Teachers are change agents, but if they have not been trained sufficiently to effect change, and continuously assessed to measure progress and impact of training,  then change will not take place. With the introduction of the new curriculum, teachers also had to learn the new learner-centred methodologies around which children should be taught. This study in particular has, through the discussion with the Teacher Education Directorate, proposed that if teachers are trained on gender, then teachers will be able to practice gender sensitive pedagogical methodologies. It therefore proposes that if gender studies can be incorporated in both the pre-service and in-service teacher education programmes, then teachers will be empowered to create gender-sensitive classrooms and learners will also be able to question the knowledge that is transmitted to them. The universities and institutions of higher learning should therefore play a crucial role in terms of providing the training.

It is recommended that the gender programmes that the Gender Equity Directorate is promoting should be strengthened, and it is proposed that there should be synergy between what this Directorate is promoting with what the Curriculum Directorate promotes, especially on Life skills and Life Orientation. Even though the Gender Directorate does not conduct gender training to Departmental officials, its participation in, or through close links with the SAQA Standards Generating Body processes, this will assist the Directorate to advise and promote appropriate gender programmes for GFPs and schools. The unions would also benefit from such interventions. Due to the size of the Gender Directorate and the enormous task they have on ensuring gender mainstreaming in the DoE, it would be ideal to have close links with the unions so that when they promote gender programmes with their constituencies, this would be in support of departmental programmes. They can also assist them to identify accredited providers who would offer the training. Apart from PEU which participated in the National Gender Coordinating Body (NGCC) – a structure recommended by the GETT report- the other unions feel marginalized in that their role in conferences is not clearly defined. 
MONITORING AND EVALUATION OF POLITICAL POWER AGENCY IN PUBLIC AND PRIVATE SECTORS

For the purpose of the Annual Report Card (ARC), the CGE uses the 10 indicators for gender mainstreaming in the African Gender and Development Index (AGDI) to assess progress towards gender mainstreaming. The ARC assesses the following in a qualitative manner by means of self-evaluation, as well as quantitatively, by assessment of information and documentation provided by the assessed organisations:<o:p></o:p></span><span lang=EN-ZA style='font-size:11.0pt;font-family:Tahoma;mso-bidi-font-family:"Times New Roman"; mso-ansi-language:EN-ZA'><o:p></o:p></span>
1. <span lang=EN-ZA style='font-family:Arial;mso-ansi-language: EN-ZA'>Political commitment to the implementation of policies supporting gender transformation</span><span lang=EN-ZA> </span><span lang=EN-ZA style='font-family:Arial;mso-ansi-language:EN-ZA'><o:p></o:p></span>
2. <span lang=EN-ZA style='font-family:Arial;mso-ansi-language: EN-ZA'>Plans or policies to implement gender mainstreaming</span><span lang=EN-ZA> </span><span lang=EN-ZA style='font-family:Arial;mso-ansi-language: EN-ZA'><o:p></o:p></span>
3. <span lang=EN-ZA style='font-family:Arial;mso-ansi-language: EN-ZA'>Targets for gender mainstreaming and the transformation of gender relations</span><span lang=EN-ZA> </span><span lang=EN-ZA style='font-family:Arial;mso-ansi-language:EN-ZA'><o:p></o:p></span>
4. <span lang=EN-ZA style='font-family:Arial;mso-ansi-language: EN-ZA'>Institutional mechanisms in place to implement gender mainstreaming and to transform gender relations</span><span lang=EN-ZA> </span><span lang=EN-ZA style='font-family:Arial;mso-ansi-language: EN-ZA'><o:p></o:p></span>
5. <span lang=EN-ZA style='font-family:Arial;mso-ansi-language: EN-ZA'>Gender budgeting</span><span lang=EN-ZA> </span><span lang=EN-ZA style='font-family:Arial;mso-ansi-language:EN-ZA'><o:p></o:p></span>
6. <span lang=EN-ZA style='font-family:Arial;mso-ansi-language: EN-ZA'>Human resources to facilitate the implementation of gender mainstreaming</span><span lang=EN-ZA> </span><span lang=EN-ZA style='font-family:Arial;mso-ansi-language:EN-ZA'><o:p></o:p></span>
7. <span lang=EN-ZA style='font-family:Arial;mso-ansi-language: EN-ZA'>Research undertaken in relation to gender mainstreaming</span><span lang=EN-ZA> </span><span lang=EN-ZA style='font-family:Arial;mso-ansi-language: EN-ZA'><o:p></o:p></span>
8. <span lang=EN-ZA style='font-family:Arial;mso-ansi-language: EN-ZA'>Involvement of civil society in your department’s gender mainstreaming initiatives</span><span lang=EN-ZA> </span><span lang=EN-ZA style='font-family:Arial;mso-ansi-language:EN-ZA'><o:p></o:p></span>
9. <span lang=EN-ZA style='font-family:Arial;mso-ansi-language: EN-ZA'>Dissemination of information on gender mainstreaming</span><span lang=EN-ZA> </span><span lang=EN-ZA style='font-family:Arial;mso-ansi-language: EN-ZA'><o:p></o:p></span>
10. <span lang=EN-ZA style='font-family:Arial;mso-ansi-language: EN-ZA'>Mechanisms to monitor and evaluate gender mainstreaming in the department.<o:p></o:p></span> 

<span style='font-size:11.0pt; font-family:Tahoma'><o:p>The instrument is applied to the three tiers of government. Used as a diagnostic tool, it provides comprehensive and comparable qualitative and quantitative information to the CGE to monitor the implementation of the gender mainstreaming strategy. 
Administration and f <span style='font-size:11.0pt; font-family:Tahoma'>indings of the Annual Report Card are reported in the Provincial Reports and summarized below:
	Inputs
	Outputs
	Outcomes

	Identify municipalities and government departments for assessment

Apply assessment tools


	Comments on policies and papers of traditional authorities

Documentation and information on women’s rights in traditional communities

Comments on selected gender policies


	Input into processes / plans / policies of traditional authorities, local authorities, provincial and national government

Input into sub-regional, regional and international processes (SADC, AU, UN Agencies)

Targets set by respondents for increased gender mainstreaming




GENDER BAROMETER
The broader Gender Barometer Project involves research relating to the monitoring and evaluation of the implementation of gender transformation in South African institutions focusing on the public sector, and the development of an instrument for regular monitoring of gender transformation, herein after referred to as the Gender Barometer. 
The study will provide the CGE with baseline data on the state of gender transformation in South Africa and with information on gender mainstreaming capacity. It will also help identify priorities for interventions to accelerate the process of eradicating gender inequality. The Gender Barometer, the monitoring and evaluation tool to be developed as part of the project will be used by the CGE on an ongoing basis to measure progress towards achieving gender equality, with the findings of the current study serving as a baseline report.
The content of the gender transformation agenda derives from international and national macro policy frameworks. These include international human rights and development instruments, the Constitution, the legal framework and administrative policies. The monitoring of gender transformation accordingly partly assesses compliance with relevant macro policy frameworks and partly assesses responsiveness to practical experiences and needs of women and where appropriate men. This takes into account the diversity of women’s experiences and their concomitant needs.

Through the findings of the study the CGE seeks to assist South Africa to comply with its human rights obligations arising from International instruments such as CEDAW, the BPA, AU Solemn Declaration and SADC Declaration on Gender and Development. The findings will also enhance compliance with the Constitution, Equality Legislation, Government Transformation Policies and the National Policy Framework for Women Empowerment and Gender Equality (National Gender Policy Framework).

The Literature Review Report covers international and national policy instruments, Monitoring and Evaluation instruments, similar studies that have been previously conducted nationally and internationally, including mini-studies conducted by the CGE, and other relevant information on gender, the advancement of women and women’s rights. The information on policy instruments specifies the compliance requirements and these have informed the Data Collection Instrument.

The data collection instrument comprises the following parts:

Part 1: Institutional Information

Part 2:  Policy and Legal Compliance Framework: Awareness and Compliance

Part 3: Gender Profile/Status(Institutional Level)

Part 4: Performance (measures and impact on women)

Part 5: Mainstreaming Gender in Organisational Culture and Systems

Part 6: Status of Women in Broader South African Society

The following outcomes are envisioned:

· An assessment of progress made by national, provincial and local government departments towards eradicating gender inequality;

· An assessment of  the extent to which policies and policy processes are consciously mainstreaming gender considerations with a view to advancing women and eradicating gender equality;
· An assessment of the extent to which gender is mainstreamed in government structures and operations in order to consciously advance women and promote gender equality;

· An assessment of extent of women’s participation in decision-making;

· An assessment of gender content and impact of government programmes;

· An assessment of institutional capacity for gender mainstreaming; 

· The review of the national, provincial and local government budgets and budgeting processes to assess the extent to which they are gender responsive;
· An assessment of processes and outcomes of gender transformation measures; and
· Preparation of a baseline report indicating progress made in the implementation of measures to eradicate gender inequality and to serve as a benchmark for future CGE monitoring processes and other interventions.

With the first three phases concluded, the project is posed for the fourth phase, which focuses on field work. The field work will involve interviews with key decision-makers within the executive at the three levels of government, namely: national, provincial and local government. There will also be an interview with the Speaker of Parliament, in recognition of the oversight function of Parliament.

ATTENDANCE OF THE 51ST SESSION OF THE UNITED NATIONS COMMISSION ON THE STATUS OF WOMEN 
Since 1994, South Africa participates actively in all aspects of the work of the United Nations, including the work of the. The South African government and non-governmental organisations regularly participate in the annual meetings of the CSW. The 51st Session of the CSW commenced on 26 February 2007 and concluded on 9 March 2007 and was attended by a Commission on Gender Equality delegation. In addition to the parallel programme of non-governmental organisations, a number of parallel events are organised by UN Missions, UN Entities and Inter-Governmental Organisations for the CSW 51st Session. The priority theme of the 51st Session was: “The elimination of all forms of discrimination and violence against the girl child”. The Session was a follow-up to the Fourth World Conference on Women and to the twenty third special session of the General Assembly entitled: “Women 2000: gender equality, development and peace for the twenty-first century: Implementation of strategic objectives and action in the critical areas of concern and further action and initiatives: The elimination of all forms of discrimination and violence against the girl child.”

The agenda also included the following themes:

· Gender mainstreaming, situations and programmatic matters
· Emerging issues, trends and new approaches to issues affecting the situation of women or equality between women and men
· Implementation of strategic objectives and action in critical areas of concern and further actions and initiatives: Evaluation of progress in the implementation of the agreed conclusions on the role of men and boys in achieving gender equality
The following draft resolutions were adopted by the CSW meeting, for presentation at the 52nd session in 2008:

· Forced and early marriage, proposed by the USA

· Elimination of harmful practices of prenatal sex selection and female infanticide, proposed by the Republic of Korea and the USA

· Situation of and assistance to Palestinian women, proposed by Pakistan

· Ending female genital mutilation, proposed by South Africa

· Women, the girl child and HIV/AIDS, proposed by Lesotho

· Improvement of the status of women in the United Nations system

Strengthening of the National Gender Machinery in South Africa 

The Commission on Gender Equality approached the Chairperson of the Joint Monitoring Committee on the Improvement of the Quality of Life and Status of Women and the Office on the Status of Women in the Presidency to conceptualise a consultative seminar parallel to the 51st Session of the United Nations Commission on the Status of Women (CSW).  Thereafter the CGE approached the office of the Ambassador to the Permanent Mission of the Republic of South Africa to the United Nations to facilitate logistical arrangements.
Invitations to participate in the parallel session were sent to a broad range of civil society organizations and gender focal points in South Africa, as well as to all Heads of Missions at the United Nations. The event was included in the official schedule of parallel events published both electronically and in hard copy by the United Nations Division for the Advancement of Women. At least fifty delegates from countries across the globe participated in the consultative seminar on “STRENGTHENING INSTITUTIONALMECHANISMS FOR THE ADVANCEMENT OF WOMEN AND GENDER EQUALITY: THE SOUTH AFRICAN EXPERIENCE”. The session was hosted by the Permanent Mission of the Republic of South Africa to the United Nations, and facilitated by the South African Commission on Gender Equality (CGE).
The objectives of the consultative seminar were: to profile the institutional mechanisms for the advancement of women and gender equality in South Africa , and to identify ways to strengthen the gender machinery with a view of enhancing its effectiveness and impact.
In its presentation, the Commission on Gender Equality noted the following points of criticism leveled in theoretical debates on and critiques of the South African Gender Machinery, and requested discussion of these points: 

(i) Institutionalizing and bureaucratization women’s agency through technocratic structures, systems and strategies (it is argued that institutionalizing gender desks and gender directorates in government has “removed” activists from grassroots activism, and to some extent also diminished their agenda to what is included in strategic plans and budgets in the gender structures);

(ii) Advancing of women and gender equality from a rights-based approach or as a developmental issue raises the question why gender equality is not recognized and treated as an end in itself; (as if we need to provide a political or economic rationale for valuing women’s lives and their work in terms of “what they can do for the economy or for democracy”);

(iii) Coordinating the gender machinery to include equitable representation and participation of all spheres of civil society, national, provincial and local government, as well as traditional authorities; civil society has to this date not been able to organize and access resources for full, effective and organised participation in the gender machinery.

In response to the inputs by the panel, the South African national gender machinery was applauded for its role in society and in advancing the status of women and gender equality. Participants reiterated the viability and importance of a well-coordinated and extensive South African gender machinery to ensure wide participation and effective implementation of policies on national, provincial and local levels. 

Furthermore, participants identified the need for the South African gender machinery to be fully and duly represented by a women’s/gender ministry at Cabinet level to ensure that women’s and gender issues receive the attention it deserves. This would also provide a single entry point for international organizations to interact and collaborate with the gender machinery. 

Concerns regarding pervasive and deep-rooted patriarchy were expressed and identified as the most serious impediment to the advancement of women and gender equality in South Africa. A call was made for renewed efforts to create a truly non-sexist society.

MOST PERVASIVE GENDER ISSUES IN 2006/7

Based on its work in the period under review, including its outreach programmes, legal services and research, the Commission on Gender Equality has identified the following as most pervasive gender issues in 2006/7:

1. Femicide

2. Rape (male and female)

3. HIV/AIDS

4. Abuse and sexual offences against boy and girl children

5. Domestic violence, lack of maintenance payment and secondary victimization by the justice system

6. Teenage pregnancy

7. Boy-to-boy violence in schools 

8. Witch-hunting, ritual murders

9. Exploitation and financial abuse of widows and elderly people

10. Offences and discrimination on the basis of sexual orientation 

11. Sexual harassment, unfair labour practices, bullying and abuse of women on all levels in the workplace 

12. Gender-based violence against people with disability

SUMMARY OF IMPACT: QUANTITATIVE AND QUALITATIVE MEASURES
	
	Sphere of impact on rights, quality of life of disadvantaged and marginalized social categories and transformation of gender relations

	Level of impact
	Qualitative measures
	Quantitative measures

	On the policy and legislative framework and access to justice
	Input into sub-regional, regional and international instruments and conferences to develop and monitor women’s human rights instruments and agendas
Law reform that would eradicate gender-based discrimination and violence and  increase women’s empowerment 
Access to courts, justice and due process, redress to complainants 
	Number of meetings participated in on sub-regional, regional and international level

Number of submissions made for law reform

Number of opinions and comments on derogatory advertisements

Number of complaints received, referred and responded to through arbitration and mediation

	On government, public sector programmes and service delivery
	Increased gender mainstreaming and gender responsive budgeting 

Systemic changes to procedures and programs to improve gender-responsive service  delivery 
Increased voice, rights and resources through, speak-outs and dialogues of women and men
	Number of inputs on policies and programmes within government and the public sector to enhance gender equality 
Number of  government departments and public sector institutions in which mainstreaming of gender was assessed 

Number of presentations to  government officials and high-level meetings

Number of investigations of complaints against government officials 

Number of gender machinery meetings and consultations 

	On effectiveness of civil society 
	Strategic alliances and  stakeholder relationships with NGOs, CBOs and FBOs in the sector 

Strengthening of the women’s movement and functioning of the gender machinery 
	Number of meetings with civil society organizations and broad  civil society consultations

Number of meetings with  women’s movement organizations (national and global)

	On identification and removal of discriminatory practices, customs and beliefs


	Identification of gendered needs and concerns of disadvantaged and marginalized groups 

Increased public education and awareness raising on  discriminatory practices, customs and beliefs  

Changes in attitudes, behaviour and discriminatory practices
	Focus group interviews with widows, widowers, and elderly persons

Participation in phone-in programs,  television programs, media statements and press releases

Speak-outs, dialogues, awareness campaigns and public hearings

Gender training workshops 

	On gender awareness and  the empowerment of women 
	Participation in national campaigns and public events to enhance understanding of gender issues

Achievement of the 50/50
target on all levels of leadership and decision-making


	Number of publications and resource material developed and distributed for gender training and awareness raising

Number of delegates to workshops, dialogues, conferences, campaigns and exhibitions
Number of communities targeted for outreach programmes
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	STATEMENT OF FINANCIAL PERFORMANCE
	
	
	
	
	
	

	
	for the year ended 31 March  2007
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	Notes
	
	2007
	
	
	
	2006
	
	

	
	
	
	
	
	R
	
	
	
	 R 
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	Government grants
	
	8
	
	        37,757,000 
	
	
	
	      26,469,000
	
	

	
	Donor  income
	
	7
	
	             252,772 
	
	
	
	        1,539,015 
	
	

	
	Other income
	
	
	
	             327,094 
	
	
	
	          135,904
	
	

	
	
	
	
	
	 
	
	
	
	 
	
	

	
	Total Income
	
	8
	
	        38,336,867 
	
	
	
	      28,143,919 
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	Personnel cost
	
	
	
	        15,797,781 
	
	
	
	      11,735,180 
	
	

	
	
	
	
	
	 
	
	
	
	 
	
	

	
	General expenditure
	
	9
	
	        13,983,170 
	
	
	
	        9,734,655 
	
	

	
	
	
	
	
	 
	
	
	
	 
	
	

	
	Programme expenditure
	
	
	
	          6,181,632 
	
	
	
	        4,341,435 
	
	

	
	
	
	
	
	 
	
	
	
	 
	
	

	
	Total Expenditure
	
	
	
	        35,962,583 
	
	
	
	      25,811,270 
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	Net surplus for the year
	
	
	
	          2,374,284 
	
	
	
	        2,332,649 
	
	

	
	
	
	
	
	
	
	
	
	
	
	


	
	STATEMENT OF FINANCIAL POSITION as at 31 March 2007
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	Notes
	
	2007
	
	
	
	2006
	
	

	
	
	
	
	
	R
	
	
	
	 R 
	
	

	
	ASSETS
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	Non- current assets
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	    Property, Plant and Equipment
	2
	
	          4,030,078 
	
	
	
	          1,087,831 
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	Current Assets
	
	
	
	        14,585,152 
	
	
	
	         10,277,920 
	
	

	
	       Trade and other receivables
	
	3
	
	              32,288 
	
	
	
	               25,455 
	
	

	
	       Bank and cash balances
	
	4
	
	        14,552,864 
	
	
	
	         10,252,465 
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	Total Assets
	
	
	
	        18,615,230 
	
	
	
	         11,365,751 
	
	

	
	
	
	
	
	
	
	
	
	
	
	


	
	EQUITY AND LIABILITIES
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	Equity and Reserves
	
	
	
	        11,147,658 
	
	
	
	          8,773,374 
	
	

	
	       Accumulated surplus/(deficit)
	
	
	        11,147,658 
	
	
	
	          8,773,374 
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	Current Liabilities
	
	
	
	          7,467,572 
	
	
	
	          2,592,377 
	
	

	
	      Trade and other payables
	
	5
	
	          6,890,731 
	
	
	
	          2,031,963 
	
	

	
	       Provisions
	
	6
	
	             576,841 
	
	
	
	             560,414 
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	Total equity and liabilities
	
	
	
	        18,615,230 
	
	
	
	         11,365,751 
	
	

	
	
	
	
	
	
	
	
	
	
	
	


	
	
	
	
	
	
	
	
	
	
	
	

	STATEMENT OF CHANGES IN NET EQUITY for the year ended 31 March 2007
	
	

	
	
	
	
	
	
	
	
	
	       Rands 
	
	

	Balance as at April 2004
	
	
	
	
	
	
	
	              -10,653 
	
	

	Net surplus for the year ended 31 March 2005
	
	
	
	
	
	          1,775,899 
	
	

	Balance at 1 April 2005
	
	
	
	
	
	
	
	          1,765,246 
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	Adjustment: Public works accrual
	
	
	
	
	
	
	
	          4,675,479 
	
	

	Net surplus for the year ended 31 March 2006
	
	
	
	
	
	          2,332,648 
	
	

	Balance at 1 April 2006
	
	
	
	
	
	
	
	          8,773,373 
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	Net surplus for the year ended 31 March 2007
	
	
	
	
	
	          3,374,022 
	
	

	Balance as at 31 March 2007
	
	
	
	
	
	
	
	         12,147,395 
	
	

	
	
	
	
	
	
	
	
	
	
	
	


	
	
	
	
	
	
	
	
	
	
	
	

	CASH FLOW STATEMENT for the year ended 3 March 2007
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	2007
	
	  2006

	
	
	
	
	
	
	
	 Notes 
	
	 R 
	
	 R 

	Cash flows operating activities
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	Cash receipts from state and public
	
	
	
	
	
	
	
	         38,020,397 
	
	         28,041,325 

	Cash paid to suppliers and employees
	
	
	
	
	
	
	
	        -29,916,840 
	
	        -23,038,571 

	Cash utilised in operating activities
	
	
	
	
	
	
	
	          8,103,557 
	
	          5,002,754 

	Interest received
	
	
	
	
	
	
	
	             316,470 
	
	               53,626 

	Net cash from operating activities
	
	
	
	
	
	
	
	          8,420,027 
	
	          5,056,380 

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	Cash flow from investing activities
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	Expenditure to maintain operating capacity
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	Property, plant and equipment acquired
	
	
	
	
	
	
	
	         -4,019,364 
	
	            -887,651 

	
	
	
	
	
	
	
	
	
	
	
	

	Net cash used in investing activities
	
	
	
	
	
	
	
	         -4,019,364 
	
	            -887,651 

	
	
	
	
	
	
	
	
	
	
	
	

	Increase in cash and cash equivalents
	
	
	
	
	
	
	
	          4,400,663 
	
	          4,168,729 

	
	
	
	
	
	
	
	
	
	
	
	

	Cash and cash equivalent at the beginning of the year
	
	
	
	
	
	         10,252,464 
	
	          6,083,735 

	
	
	
	
	
	
	
	
	
	 
	
	 

	Cash and cash equivalent at the end of the year
	
	
	
	
	
	         14,653,127 
	
	         10,252,464 

	
	
	
	
	
	
	
	
	
	
	
	


	NOTES TO THE FINANCIAL STATEMENTS for the year ended 31 March 2007
	
	

	1.      SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
	
	
	
	
	
	


The financial statements have been prepared in accordance with the following policies, which have been applied consistently in all material respects, unless otherwise indicated. However, where appropriate and meaningful additional information has been disclosed to enhance the use of the financial statements and to comply with the statutory requirements of the public finance management Act,(Act 1 of 1999 as amended) as well as the Treasury Regulations for departments and constitutional institutions issued in terms of the Act.





	1.1     Basis of preparation
	
	
	
	
	
	
	
	
	
	


The annual financial statements of the CGE are prepared on the historical cost basis of accounting in conformity with statements of Generally Recognised Accounting Practice (GRAP). Under the accrual method of accounting, transactions and other events are recognised when incurred and not when cash is received or paid.











	1.2     Revenue recognition
	
	
	
	
	
	
	
	
	
	


All Government grants are accounted for in the income statement for the year in which it relates. Unexpended funds are retained by the CGE









	1.3     Current expenditure
	
	
	
	
	
	
	
	
	
	

	Expenditure is recognised in the income statements on an accrual basis.
	
	
	
	
	
	

	1.4     Property, plant and equipment
	
	
	
	
	
	
	
	

	Plant, equipment and vehicles are included at cost less depreciation. Cost includes all costs directly attributable to bringing the assets to working condition for their intended use. Depreciation is calculated by a charge to the income computed on a straight-line basis so as to write off the cost or amount of the valuation of the assets over their expected useful lives. The depreciation rates applicable to each category of property, plant and equipment is as follows:
	
	
	
	

	Motor vehicles                                                     25%
	
	
	
	
	
	
	
	

	Furniture and fittings                                            10%
	
	
	
	
	
	
	
	

	Office equipment                                                 20%
	
	
	
	
	
	
	
	

	Computer equipment                                          33.33%
	
	
	
	
	
	
	
	

	1.5     Employee benefits
	
	
	
	
	
	
	
	
	
	


1.5.1  Termination benefits











Terminal benefits are recognised and expensed only when the payment is made





1.5.2  Retirement benefits











The CGE provides retirement benefits for its employees through a defined contribution plan. The employer funds these benefits. Employer contributions to the fund are expenses when payments to the fund are made.











	
	
	
	
	
	
	
	

	2.       PROPERTY, PLANT AND EQUIPMENT
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	R
	
	R
	
	R
	
	 R 
	
	 R 

	
	
	
	Motor
	
	Furniture
	
	Office
	
	Computer
	
	 Total 

	
	
	
	vehicles
	
	
	
	fittings
	
	Equipment
	
	

	Year ended 31 March 2006
	
	
	
	
	
	
	
	
	
	

	Opening net carrying amount
	
	           63,882 
	
	             223,871 
	
	176,963
	
	             195,636 
	
	             660,352 

	Additions
	
	      -  
	
	             510,819 
	
	                 7,511 
	
	             369,320 
	
	             887,650 

	Depreciation
	
	          -59,760 
	
	            -210,171 
	
	              -69,644 
	
	            -120,597 
	
	            -460,172 

	Closing net carrying amount
	
	             4,122 
	
	             524,520 
	
	              114,829 
	
	             444,360 
	
	          1,087,831 

	Cost
	
	
	          239,040 
	
	          1,081,039 
	
	              495,768 
	
	          2,213,371 
	
	          4,029,218 

	Accumulated depreciation
	
	          234,918 
	
	             556,519 
	
	              380,938 
	
	          1,769,011 
	
	          2,941,386 

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	Year ended 31 March 2007
	
	
	
	
	
	
	
	
	
	

	Opening net carrying amount
	
	             4,122 
	
	             524,520 
	
	              114,829 
	
	             444,360 
	
	          1,087,831 

	Additions
	
	       1,414,888 
	
	             285,883 
	
	                      -   
	
	          2,318,594 
	
	          4,019,364 

	Depreciation
	
	         -118,714 
	
	            -133,294 
	
	              -99,154 
	
	            -868,983 
	
	         -1,220,145 

	Closing net carrying amount
	
	       1,300,296 
	
	             819,138 
	
	               15,675 
	
	          1,893,969 
	
	          4,029,078 

	Cost
	
	
	       1,653,928 
	
	          1,508,949 
	
	              495,768 
	
	          4,531,964 
	
	          8,190,609 

	Accumulated depreciation
	
	         -353,632 
	
	            -689,811 
	
	             -480,093 
	
	         -2,637,995 
	
	         -4,161,531 

	
	 
	
	
	
	
	
	
	
	
	
	

	3.       TRADE AND OTHER RECEIVABLES
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	


Receivables are disclosed separately in the notes to enhance the usefulness of the financial statements.











	
	
	
	
	
	
	
	
	
	
	

	4.       BANK AND CASH BALANCES
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	


Bank and bank balances comprise cash held with registered banking institutions. The carrying amount of these assets approximates to their fair value.





2006

	
	
	
	
	
	
	           2007
	
	2006
	
	
	

	
	
	
	
	
	
	
	
	
	         14,653,127 
	
	         10,252,465 

	Cash and cash equivalents
	
	
	
	
	
	
	
	         14,653,127 
	
	         10,252,465 


	
	
	
	
	
	
	
	
	
	
	
	

	5.       TRADE AND OTHER PAYABLES
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	Accruals
	
	
	
	
	
	
	
	          4,717,151 
	
	          1,193,117 

	       Department of public works
	
	
	
	
	
	
	
	          1,500,492 
	
	          1,121,163 

	       Other
	
	
	
	
	
	
	
	          3,216,658 
	
	               71,954 

	Trade creditors
	
	
	
	
	
	
	
	          2,173,581 
	
	             838,847 

	
	
	
	
	
	
	
	
	
	          6,890,731 
	
	          2,031,964 

	6.       PROVISIONS
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	


Leave provisions and bonus pay is recognised as an expense for the financial year in which it relates and is charged to the income and expenditure for the period.






	
	
	
	
	
	
	
	
	
	2007
	
	2006

	
	
	
	
	
	
	
	
	
	 R 
	
	 R 

	Leave provision
	
	
	
	
	
	
	
	             313,457 
	
	             313,457 

	        Opening balance
	
	
	
	
	
	
	
	             313,457 
	
	             210,124 

	        Additional provision created
	
	
	
	
	
	
	
	             313,457 
	
	             313,457 

	        Provision utilized
	
	
	
	
	
	
	
	            -313,457 
	
	            -210,124 

	
	
	
	
	
	
	
	
	
	
	
	

	Provision for Insurance
	
	
	
	
	
	
	
	               16,426 
	
	                      -   

	
	
	
	
	
	
	
	
	
	
	
	

	Bonus provision
	
	
	
	
	
	
	
	             246,958 
	
	             246,958 

	         Opening balance
	
	
	
	
	
	
	
	             246,958 
	
	               95,015 

	          Additional provision created
	
	
	
	
	
	
	
	             246,958 
	
	             246,958 

	          Provision utilized
	
	
	
	
	
	
	
	            -246,958 
	
	              -95,015 

	
	
	
	
	
	
	
	
	
	 
	
	 

	
	
	
	
	
	
	
	
	
	             576,841 
	
	             560,415 

	7.       DONOR FUNDS
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	2007
	
	2006

	
	
	
	
	
	
	
	
	
	 R 
	
	 R 

	Opening balance of donor funds
	
	
	
	
	
	
	
	                -   
	
	             205,100 

	Donations received but not expensed
	
	
	
	
	
	
	
	             252,772 
	
	

	Used and recognised as revenue
	
	
	
	
	
	
	
	 
	
	            -205,100 

	Closing balance
	
	
	
	
	
	
	
	             252,772 
	
	            -   

	
	
	
	
	
	
	
	
	
	
	
	

	8.       INCOME
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	2007
	
	2006

	An analysis of the CGE's income is as follows:
	
	
	
	
	
	 R 
	
	 R 

	
	
	
	
	
	
	
	
	
	
	
	

	Government grant
	
	
	
	
	
	
	
	         37,757,000 
	
	         26,469,000 

	Donor income
	
	
	
	
	
	
	
	             252,772 
	
	          1,539,015 

	Interest received
	
	
	
	
	
	
	
	             316,470 
	
	               53,626 

	Other income
	
	
	
	
	
	
	
	               10,624 
	
	               82,278 

	
	
	
	
	
	
	
	
	
	         38,336,867 
	 
	         28,143,919 


	9.     GENERAL EXPENDITURE
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	2007
	
	2006

	
	
	
	
	
	
	
	
	
	 R 
	
	 R 

	Audit fees  (provision)
	
	
	
	
	
	
	
	         300,000
	
	         295,918

	Depreciation
	
	
	
	
	
	
	
	      1,220,144
	
	         460,173

	IT maintenance and support
	
	
	
	
	
	
	
	         318,027 
	
	         344,117 

	Office rent and rates
	
	
	
	
	
	
	
	      1,450,339 
	
	      1,470,055 

	Communication
	
	
	
	
	
	
	
	      1,287,568 
	
	      1,398,798 

	Other expenditure
	
	
	
	
	
	
	
	      9,407,089
	
	      5,765,594 

	
	
	
	
	
	
	
	
	
	    13,983,169
	 
	      9,734,655
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