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BRIEF BACKGROUND

Generates standards for the Mining and Minerals
Industry ito the Mine Health and Safety Act of 1996

A Sector Education and Training Authority ito of the
Skills Development Act of 1998

An Education, Training and Quality Assurance (ETQA)
in terms of the SAQA Act of 1995

The Minerals and Petroleum Resources Development
Act (Act 28 of 2002) requires the Minerals and Mining
Development Board to in consultation with the MQA
ensure the promotion of human resources
development in the Sector

ARG QURALIFRCAT 1080 AUTHORITY

MQA Governance Structure

Tripartite Board Structure

Five (5) DME, Five (5) Labour and Five (5) Employer
Representatives

:2  Board of the following Standing Committees:

SGB Committee
Learnerships

Sector Skills Planning
ETQA Committee

a SDL/Finance Committee
2 Audit Committee
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MAHIMNG QUALIFICATIDNS AU THDRITY

INTRODUCTION

Coo

.
/ -‘:‘1-

MATHING OUALIFICATIONS 2L THORITY

Lad



To facilitate access
for women entrepreneurs
in the Sector

To promote ABET provision
in tha Sarctnr

gevelopea SiT régidtEreb B tne NGF: " — * T T
Develop Skills Programmes and Learnerships

Ratify learning
packs developed




LEARNERSHIPS

Ta support the registration of Learners into Learnerships

To support the registration and administration of Skills
Programmes

To administer MOA Apprenticeships
To support the development of Learning Materials

To maintain learner records

QUALITY ASSURANCE

Accrediting Education and Training Providers
Monitering and Auditing Learner achievements
Registering Assessors and Moderators

Issuing Certificates for qualifications and Skills Programmes

Maintaining and uploading learner credits on MLRD
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STRATEGIC PROJECTS

To facilitate the establishment of a Project Management
Culture within the MQA

To manage a range of allocated projects

Development of Project Management processes, policies,
procedures and templates

Mentaring of Project Owners
within the MQA in Project
Management principles

and systems

FINANCIAL ADMINISTRATION

Management of Revenue (Skills Development Levies)
Preparation & monitoring of budget
Implementation & review of financial internal controls

Disbursement of Mandatory & Discretionary Grants

Accurate financial reporting for sound financial decision
making .. -




CORPORATE SERVICES

To provide Support Services to MOA Management, Staff,
Stakeholders and Clients

To manage the development and implementation of MQA
governance policies and committees

The Corporate Services Unit comprise of the following units;

Human Resources
Communications

Office Facilities Managemen
Corporate Governance
Stakeholder Capacity Buildi
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EMPLOYMENT IN THE SUBSECTOR

: Jawellery
Diamond Processing ' s cturing

Services Incidental 0.3% l.-"lll

_ Coal Mining
2% 1%

Other Mind
Diamond Mini
4%
Gold Mining
T
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GEOGRAPHIC DISTRIBUTION OF
EMPLOYEES

Eastern Cape

0.3%
Wastern Cape_ Free State
1% )

KwaZulu-Natal
2%

M mula.. Limpopo
s 13%

HIMG OURLIFICAT IOHS &UTHORITY




OCCUPATIONS OF WOMEN IN THE
SECTOR

Apprentices and Senior Officials,

Section 18 (1) Managers and
Learners 1-.| Owner Managers
1% 3%
Labourers and II"- __,f“"-} ___ Professionals
Related Workers—_ ; e T
17% Technicians and

Associabed

Plant and Machine =

Operators and P'“ﬁﬂ:‘“'"
Assemblers
5%
Craft and Related
Trade Workers —

To%
Agricultural and ; - : t;;;l:&s
H"‘“’:::“"“ ¥ Sarvice Workers,
Shop and Market
Sales Workers
2 11%
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QUALIFICATIONS DISTRIBUTION
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Auditor General Annual Financial Statements -

ungualified report, with no matter of emphasis

2005-2006 National Skills Development Strategy - Dol
rated MOQA as “over achieving”

SAQA rated MOA as a green SETA (MQA exceeded 75% of
SAQA NLRD criteria)

ISO 9001:2000 - unqualified audit report
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SIX SECTORAL STRATEGIES

Supporting the transformation of the Sector

Health and safety training and development;
Development of the current workforce,
Development of new entrants to the labour market;
Stimulation of new enterprise development

Facilitation of the transition from employment
to unemployment
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MQA CHALLENGES

Accurate analysis of Skills Development in Sector

. Appropriate planning ito allocating funds to

scarce and critical skills development

Decreased reserves (surplus funds) and
decreasing number of projects

Balancing N5DS targets and Joint Initiative for
Priority Skills Acquisition (JIPSA)
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