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& The Doors of Learning and Culture Shall be Opened!
Ed‘ﬂ(:ﬂmn Education shall be free, compulsory, universal and equal for
all children; Higher education and technical training shall be
opened to all, by means of state allowances and scholarships

awarded on the basis of merit;

NATIONAL BOARD FOR FURTHER
EDUCATION AND TRAINING (NBFET)
P (Freedom Charter: Adopted at the Congress of the Peaple,
Chairperson - Dennis George Kliptown, on 26 June 1955).
Acting General Secretary of FEDUSA
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Mandate of the NBFET

According to the FET Act No.98 of 1998, the NBFET must
advise the Minister on:

Any aspect on Further Education and Training at the request of the Minister;
Cruality promotion and assurance in Further Education and Training;
Mational Further Education and Training policy, goals and priorities; and
The norms and standards in Further Education and Training, including
funding norms and the terma, purpose and conditions of earmarked grants
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The NBFET must also:

¥ Receive reports on Further Education and Training from
provincial advisory bodies;

¥ Monitor and report annually to the Minister on goals and
performance of the National Further Education and Training
system;

¥ Analyse and disseminate information about Further Education
and Training; and

¥ Perform any function assigned to it in terms of any law,




The NBFET comprises of the Board, an Executive Committee
and a secretariat of two officials located in the Department of
Education and meet as follows;

¥ Five full board meetings'workshops
¥ Five execulive commillee meetings
¥ Two meetings with the Minister

The firllowing are the activities the Board has identified to advise the
Minister for peried of 20046:

1. FET Recapitalisation

¥ Provide input and advice on the substanoe of the recapitalisation of the FET
sector, in particular FET colleges

1, FET College Draft Bill

# Provide input and advice on issues such as) governnnoe, cwrriculum delivery,
student support system, skills in the sector, qualification status, funding ete. ..




Activities (conti... )
-:~ ﬁ:lr:mﬂ::du: ” S Activities (cont...)
op er & colleges award plan inis idea
. . 2 . 5. Regulation of Private FET Providers

advocate and profile the FET sector)
¥ Advise on requisile revisiens to the regulations for the registration of private

4. Delivery of Learnerships by FET Colleges R g

¥ Advise on the delivery of Learnerships through FET colleges in support of

the National Skills Development Strategy 6. The National Qualifications Framework Review

* Provide advice on the substance in both the content and process of the review
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Activities (conti... )

NBFET role in Accelerated Shared Growth Initiative (ASGI-8A) B”E';'_'EUTI’I! e e R L I

Find a way 1o make inputs in support of the promotion of education and skills il Be ored st s point that ths NEFET s mandai= 1 to proyyilc
development, more broadly the inadequate level of Human Resources quality advise to the Minister of Education. [ts role is not to implement, as
Development (HED) a resalt the budget allocations are for operational costs only and cover the
Joint Im plementation Priority Skills Acquisition (JIPSA) .- Sl Ao Ha

TIPS A is one pillar of the ASOTSA stralegy for accelerated and shared growth i, Workshop/Meetings (venues and facilities)

The Depuly Presidant appoirted the Chairpersen of the NBFET to serve on the il.  Workshop/Meeting allowances (sitting fees)

TIPSA Joint Task Team ili.  Subaistence and Travel

The NBFET are well position to tackle the obstacles and challenges to skilla iv.  Report Writing (editing, layout ete. )

acquisiticn v.  Peling

vi. Workshop material
vii. Computer consumables




NBF NBF-
WAYS OF CHARACTERISING PROBLEMS IN

EDUCATION AND TRAINING

BUDGET (conti...) n 1) The 'poor guality/poor employability’ argument

NBFET APPROVED TOTAL OPERATIONAL snd/or
BUDGET FOR 2006/07 = R348 000

NB! (see enclosed copy of budget allocations) 2) The coordination argument




WHAT 18 THE COORDINATION ARGUMENT?

1. Seeing HRD outcomes in the real world not through
mono-departmental blinkers (eg, ‘education’ or
‘industrial policy' alene) but as cross-departmental,
cross-sectoral effects,

£

HRD not derived from a single department but from a
collective of institutions working together,
coordinating their individual contributions into one
coherent and cohesive skills development system

No government department Is
solely responsible for these

NBFT




INCIDENTS OF COORDINATION SUCCES!

President Mbekl's emphasis an the first and sscond sconomilas

Blua IQ
THRIP
MTEF
EPWP

" Dac 2004 Tralning Agresmant in Eastern Cape between 19 FET
Coleges, Doal, DeE, Publlc Waorks, Umsombomyvu Youth Pund and SETAs

" Motor Industry Hub In Pretoris = car manufacturers, Blue 1), Gaubeng
Provincial Government, FET Colleges, Tshwane University of Technology,
Pretoris University and the SETAs

" pavelopmant Strategies sround the key new tachnologles: IT,
blatech and new materials; Includes coordination and cooperation between
DET, DaE, DTI, NRF and industry

BUT:

Thase cases of bast practice not widely diffusad across entire sociaty

INCIDENTS OF COORDINATION FAILURE:

Acroas the country, structured linkages and pathways bebeween the FET
Caollages, Universities of Technology, SETAs, smployers, colleges and
technikon graduates, and government are often not In place.

Tha decline of bwe Important structured pathways fram training to weork:
artigans and snglnaers:




University graduates with englnesring bachelor's degrees, 1891-2000
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Decline of apprenticeship and enterprise training

Table 16 The decline of apprenticeship training In the 1380s and 1080s

Tipe o
y..-___-__.-. 1986 | 1988 | 1990 (1591 |1%04 |1906 | 1998

Apprenfices
nd 20826 | Z3A16 | 24448 | 25785 | 22016 | 18 548 | 16577
Souwpe; Kraek of ol (2000}




FACTORS HINDERING COORDINATION

3

4,

Absence of detalled (economiec) sectoral plans and data

Hostility across entire educational realm to linkage
between education and work; seen as economistic and
naked Instrumentalism

Parastatals have reduced thelr capacity to produce key
technical skills

Rise of services economy — new Jobs, yes, but fewer
structured pathways

SA as a country Is not induction-friendly

The neglect of intermediate skills

South Afrlca’s Natlonal Qualifications Framework
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